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Program  of  the  Center 


History 

On  January  15,  1945,  the  Psychoana- 
lytic Clinic  for  Training  and  Research 
was  established  in  the  Department  of 
Psychiatry  of  the  Columbia  University 
College  of  Physicians  and  Surgeons.  It 
was  the  first  psychoanalytic  institute 
affiliated  with  the  American  Psycho- 
analytic Association  to  be  established  in 
a  university  and  medical  school.  Drs. 
Sandor  Rado,  George  E.  Daniels,  David 
Levy,  Abram  Kardiner,  and  Nolan  D.  C. 
Lewis  were  responsible  for  founding  the 
Center,  and  Dr.  Rado  became  the 
Center's  first  director.  Dr.  Viola 
Bernard  assisted  him  in  the  develop- 
ment of  the  Center's  first  curriculum 
and  other  arrangements. 

The  CUnic  was  founded  with  the 
belief  that  psychoanalytic  training  could 
enrich  and  be  enriched  in  a  setting  with 
biological  and  medical-scientific  disci- 
plines on  the  one  hand  and  its  links  to 
the  social  sciences  and  humanities  on 
the  other.  An  association  with  a  depart- 
ment of  psychiatry  in  a  medical  school 
would  provide  access  to  patients  and 
opportunities  for  education  and 
research,  while  a  university  affiliation 
would  allow  collaboration  with  the  larg- 
er academic  community.  This  collabora- 
tive and  mutually  enlivening  spirit  has 
been  realized  and  maintained  at 
Columbia.  Under  the  leadership  of 
John  J.  Weber,  M.D.,  the  Clinic  was 
officially  redesignated  an  intradepart- 
mental  center. 

Relationship  between  the  Center  and 
Colvunbia  University 

The  Center  is  a  psychoanalytic  institute 
within  the  Department  of  Psychiatry  of 
the  College  of  Physicians  and  Surgeons, 
Columbia  University.  As  a  psychoana- 
lytic institute,  it  is  an  integral  part  of 
the  Department  of  Psychiatry  and  one 
of  its  major  divisions.  Center  faculty 


and  candidates  participate  in  the  teach- 
ing, therapeutic,  and  research  programs 
of  the  many  divisions  of  the  Department, 
including  child  psychiatry,  clinical  psy- 
chopharmacolog)',  general  psychiatry, 
community  psychiatry,  medical  psychol- 
ogy, biometrics,  and  sociology,  as  well 
as  medical  school  and  residency  and 
clinical  psychology  training. 

The  Center  faculty  and  candidates 
work  with  other  schools,  departments, 
and  projects  of  Columbia  Universit\'  in 
the  preparation  of  courses  for  under- 
graduate and  graduate  students  of  the 
University  in  psychoanalysis.  Since 
1974,  under  the  leadership  of  Robert 
Michels,  M.D.,  the  Center  has  enjoyed 
the  benefits  of  a  close  relationship  with 
a  second  great  department  of  psychia- 
try, that  of  Weill  Medical  College  of 
Cornell  University.  Many  of  our  candi- 
dates and  faculty  have  their  primary 
academic  affiliations  at  Cornell. 


Objectives 

The  Center  for  Psychoanalytic  Training 
and  Research  has  five  major  objectives 
that  are  all  facets  of  an  integrated 
whole:  to  educate  students  in  the  theory 
and  practice  of  psychoanalysis,  to  con- 
duct psychoanalytic  research,  to  apply 
psychoanalytic  theory  to  other  disci- 
plines, to  foster  the  development  of 
psychoanalytic  scholarship,  and  to  pro- 
vide high-quality,  low-cost  psycho- 
analytic therapy  to  the  community. 
Properly  pursued,  these  objectives 
enrich  and  reinforce  one  another.  Each 
student  gains  a  basic  knowledge  of 
psychoanalytic  theory  and  technique, 
a  desire  to  seek  answers  to  challenging 
questions,  and  a  receptivity  to  the  per- 
spectives of  other  disciplines,  which  are 
all  aspects  of  the  professional  who  is 
competent  in  psychoanalytic  practice. 
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Philosophy 

Psychoanalysis  has  been  defined  by 
Freud  in  three  ways.  First,  it  is  a  theory 
of  human  behavior.  Second,  it  is  a  treat- 
ment. Third,  it  is  a  method  for  the 
investigation  of  unconscious  and  con- 
scious mental  processes,  a  special  kind 
of  research  instrument.  Education  at 
Columbia  is  concerned  with  all  three  of 
these  aspects  of  psychoanalysis. 

As  a  theory  of  the  mind,  psychoanaly- 
sis emphasizes  the  importance  of  uncon- 
scious mental  life  and  the  ubiquity  and 
importance  of  conflict,  conscious  and 
unconscious.  The  psychoanalytic  view- 
point takes  into  account  the  interaction 
of  the  biological  sources  of  human  moti- 
vation with  cultural  forces  and  develop- 
ment, and  factors  that  influence  the 
development  of  mental  structure  and 
function. 

As  a  treatment,  psychoanalysis  focuses 
on  the  unconscious  determinants  of  the 
psychoanalytic  interaction  of  the  patient 
with  the  analyst.  Transference,  resis- 
tance, counter  transference,  inter- 
pretation, insight,  empathy,  and  work- 
ing through  are  major  elements  in  the 
study  of  therapeutic  process  and 
change. 

Psychoanalytic  research,  the  third 
definition  of  psychoanalysis,  is  a  crucial 
mission  at  the  Center.  Psychoanalytic 
research  projects  have  included  such 
varied  topics  as  psychosomatic  illness, 
gender  identity,  body  image  disorders, 
anorexia  nervosa,  male  and  female 
sexuality,  infant  development,  dreams, 
character  organization,  ego-strength, 
aesthetics,  creativity,  fantasy,  psycho - 
biography,  literature,  and  the  influence 
of  culture  on  personality.  Important 
outcome  studies  have  been  finished, 
and  they  will  be  a  key  goal  of  fiiture 
research.  Psychoanalysis  as  a  treatment 
has  been  an  object  of  study  in  work  on 
social  class  and  psychoanalytic  therapy, 
outcome  results  of  psychoanalytic  treat- 
ment, comparative  treatment  of  patients 
with  phobias  and  panic  disorders,  and 
the  effects  of  low-cost  cUnic  fees. 
Candidates  are  actively  encouraged  to 
develop  new  projects  themselves  and  to 


participate  in  ongoing  work. 

The  student's  successful  integration 
of  these  different  perspectives  requires 
commitment  fi"om  experienced  and 
involved  faculty  members  who  not  only 
teach  what  they  know  and  demonstrate 
what  they  do,  but  who  also  strive  to 
understand  the  unique  educational  task 
required  for  training  each  individual 
student.  A  divergence  of  viewpoints  has 
always  been  encouraged,  and  diver- 
gence exists  among  candidates  and  fac- 
ulty members;  the  selection  of  both 
candidates  and  faculty  members  reflects 
this  philosophy. 

The  Center  faculty  members  believe 
that  psychoanalytic  research  is  essential 
for  continued  development  of  psycho- 
analysis and  that  well-designed  prospec- 
tive outcome  studies  are  essential  for 
the  fiiture  of  psychoanalysis  as  a 
psychotherapeutic  modality.  Candidates 
are  encouraged  to  develop  their  own 
projects  with  assistance  firom  our  faculty. 
Each  course  should  provide  an  oppor- 
tunity to  devise  testable  hypotheses. 

Course  of  Training 

Students  can  apply  for  adult,  child,  or 
combined  training.  The  course  of  train- 
ing covers  a  period  of  not  less  than  four 
years  and  includes  ( 1 )  personal  analysis; 
(2)  classroom  teaching,  wdth  formal 
courses  and  seminars  on  theory  and 
practice,  clinical  conferences,  and  con- 
tinuous case  seminars;  and  (3)  intensive 
supervision  of  psychoanalyses  of  adult 
or  child  patients  or  both. 

The  Center  is  aware  of  the  needs  of 
those  candidates  with  important  com- 
mitments to  other  activities  such  as  acad- 
emia,  research,  or  family.  The  Center  can 
provide  an  alternative  extended  training 
program,  evaluated  and  determined  on 
an  individual  basis,  that  would  be  con- 
tinuous and  fiilly  organized  in  content 
and  sequence  (both  theoretical  and  clini- 
cal) identical  to  the  regular  program. 
This  alternative  program  would  ensure 
the  candidate  of  the  same  fiill  analytic 
education,  as  well  as  the  uninterrupted 
contact  with  his  or  her  colleagues  and 
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the  Center  during  training.  The  total 
duration  of  training  would  be  length- 
ened to  accommodate  a  slower  pace. 

The  program  is  firmly  rooted  in  the 
traditional  tripartite  system  of  psycho- 
analytic education.  Analysis  with  an 
approved  training  analyst  at  Columbia, 
the  New  York  Psychoanalytic  Institute, 
or  the  New  York  University 
Psychoanalytic  Institute  is  part  of  the 
training  program.  Formal  course 
work — the  curriculum — constitutes  the 
second  step.  The  timing  for  beginning 
classes  is  determined  by  a  prematricula- 
tion  interview.  Encouragement  to  start 
supervised  analysis  of  a  case — the  third 
step — is  considered  during  the  first  year 
of  classes  in  order  to  introduce  active 
clinical  experience  as  early  as  possible. 
Candidates  must  complete  at  least  90 
months  of  supervised  clinical  work  with 
patients  in  analysis. 

Ultimately,  these  three  aspects  of 
training  must  proceed  concurrently  for 
each  candidate,  so  that  personal  experi- 
ence and  didactic  knowledge  are  rein- 
forced and  become  integrated  with  each 
other.  Knowledge  gained  from  teachers 
and  texts,  self-knowledge  achieved 
through  the  personal  analysis,  and 
knowledge  acquired  firom  the  experi- 
ence of  doing  supervised  case  work 
become  aspects  of  an  integrated  whole. 

Upon  completion  of  this  course  of 
training,  a  Certificate  in  Psychoanalysis 
is  awarded  by  Columbia  University. 

THE  CURRICULUM 

Psychoanalytic  training  at  Columbia  is 
designed  to  enhance  all  of  the  candidate's 
clinical  skills,  in  addition  to  teaching 
the  technique  of  psychoanalysis  proper. 

The  underlying  philosophy  of  the 
curriculum  is  that  it  is  optimal  to  com- 
bine and  integrate  a  sound  historical 
grasp  of  traditional  psychoanalytic  prin- 
ciples with  current  conceptual  perspec- 
tives. A  solid  grounding  in  classical  the- 
ory, as  well  as  exposure  to  current  fron- 
tiers of  knowledge,  helps  the  candidate 
to  understand  the  various  points  of 
view  and  controversies  within  psycho- 
analysis, to  grasp  the  common  ground 


from  which  divergence  proceeds,  and  to 
have  a  theoretical  and  clinical  basis  to 
integrate  concepts  as  well  as  to  discern 
differences  among  them. 

The  design  of  the  curriculum  has  sev- 
eral aims.  First,  the  core  curriculum 
provides  thorough  early  grounding  in 
the  basics  of  theory,  the  psychoanalytic 
process,  and  clinical  technique.  Second, 
a  coordinated  course  of  study  within 
this  core  provides  the  means  for  inte- 
grating psychoanahtic  metapsycholog}', 
clinical  theory,  and  clinical  practice  dur- 
ing all  major  phases  of  the  course  work. 
Third,  opportunities  are  provided  for 
ftirther  development  according  to  indi- 
vidual needs  and  interests  by  offering 
choices  and  guidance  within  a  program 
of  required  elective  courses.  Within  this 
structure,  the  development  of  indi\idual 
thought  and  exploration  is  encouraged. 

The  core  curriculum  is  composed  at 
each  level  of  four  groups  of  courses: 
theoretical  (metapsycholog}'),  theory  of 
technique,  clinical-technical,  and  devel- 
opmental. This  core  is  supplemented, 
beginning  in  the  third  year,  by  a  series 
of  electives  in  various  areas  radiating 
firom  the  core.  Students  undertaking 
child  analytic  training  begin  to  specialize 
in  the  third  year  and  spend  the  majority' 
of  their  class  time  in  child  analytic 
courses.  The  basic  courses  are  organized 
hierarchically.  From  year  to  year,  there  is 
movement  from  basic  to  more  advanced 
theory,  firom  clinical  presentations  of 
early  stages  of  treatment  to  later  stages 
and  termination,  fi"om  pathology  of  the 
neuroses  to  more  difficult  character  dis- 
orders, and  from  basic  components  of 
technique  to  current,  more  complex, 
and  controversial  issues. 

Personal  Analysis  and  Analytic 
Supervision 

The  personal  analysis  of  the  candidate 
and  the  supervision  of  analytic  work 
with  patients  remain,  as  they  have  since 
the  early  years  of  psychoanalysis,  central 
to  psychoanalytic  training. 
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THE  PERSONAL  ANALYSIS 

In  the  earliest  historical  period  of 
analytic  training,  it  was  considered  nec- 
essary for  the  prospective  analyst  to 
undergo  a  "sample"  of  analysis  in  order 
to  become  acquainted  with  the  uncon- 
scious and  with  mental  mechanisms, 
interpretations,  and  insight.  With 
increasing  experience,  the  emphasis  in 
the  personal  analysis  has  shifted  from 
the  didactic  aspect  of  analysis  to  its 
therapeutic  frinction.  Its  value  goes 
beyond  the  aim  of  familiarizing  the  can- 
didate with  the  course  and  conduct  of 
the  analytic  process.  The  candidate 
undertakes  a  therapeutic  analysis  and 
emerges  from  this  personal  analytic 
experience  with  new  self-understanding. 
The  candidate  comes  to  learn  about  his 
or  her  unconscious  mental  life  and  the 
relationships  among  early  experience, 
character,  and  symptom  formation.  The 
candidate  develops  an  awareness  of  the 
ways  in  which  his  or  her  perceptions  or 
responses  are  influenced  by  unconscious 
conflict  and  defense.  Responsiveness  to 
the  complex  communications,  needs, 
and  fears  of  patients  becomes  richer  and 
more  resonant  as  areas  of  personal  vul- 
nerability are  understood  and  mastered. 
The  personal  analysis  fosters  the  matur- 
ing process  of  the  candidate  as  a  psycho- 
analytically  trained  therapist. 

Candidates  in  analysis  with  a  training 
analyst  approved  by  the  American 
Psychoanalytic  Association  may  contin- 
ue this  analysis.  Those  candidates 
accepted  for  training  and  not  in  analysis 
wiU  be  referred  to  a  training  analyst. 
The  candidate  is  encouraged  to  have 
had  at  least  nine  months  of  analysis  in 
order  to  be  eligible  to  begin  the  first 
year  of  course  work,  but  this  may  vary 
with  individual  circumstances. 

The  analyses  of  candidates  shall  be 
conducted  four  or  more  times  a  week, 
except  where  special  technical  considera- 
tions provide  an  indication  for  temporary 
interruption  or  alteration  of  frequency. 
Arrangements  for  payments  of  fees  for 
personal  analysis  are  made  privately  by 
the  candidate  and  the  analyst.  The  per- 
sonal analysis  at  Columbia  is  a  confiden- 
tial, nonreporting  analysis.  Fxill  confiden- 


tiality is  maintained.  It  is  a  completely 
private  experience  between  analyst  and 
candidate. 

ANALYTIC  SUPERVISION 
Analytic  supervision  is  the  crucial  inte- 
grative experience  of  the  candidate's 
education,  bringing  together  both  the 
didactic  analytic  curriculum  and  the 
personal  training  analysis.  In  supervi- 
sion, the  candidate  learns  to  assess  the 
appropriateness  of  psychoanalytic  treat- 
ment, how  to  conduct  an  analysis,  and 
how  to  evaluate  and  facilitate  the  con- 
version to  psychoanalysis  from  psy- 
chotherapy. The  supervisory  relation- 
ship offers  the  candidate  a  forum  in 
which  to  explore  his  or  her  evolving 
understanding  of  the  analytic  process 
and  the  relationship  of  cUnical  work 
and  analytic  theory,  to  learn  analytic 
skills,  and  to  have  an  important  men- 
toring and  modeUng  opportunity,  all  of 
which  are  aspects  of  the  candidate's 
developing  analytic  identity. 

Each  first-year  candidate  is  assigned  a 
"clinical  consultant"  on  beginning  his  or 
her  first  year  of  classes.  Together  they  will 
initiate  a  dialogue  aimed  at  clinical  con- 
cerns and  will  scan  the  candidate's  private 
cases  for  possible  conversion  to  analysis,  if 
this  would  be  the  treatment  of  choice  for 
the  given  patient.  At  the  end  of  the  can- 
didate's first  semester,  approval  to  begin 
his  or  her  first  case  will  be  given  if  the 
candidate's  classwork  so  indicates.  The 
"clinical  consultant"  will  then  become  his 
or  her  first  case  supervisor.  Supervisors 
are  assigned  by  the  Center,  but  every 
candidate  may  submit  a  request  to  be 
assigned  a  particular  supervisor  for  his  or 
her  third  case.  Every  effort  is  made  to 
satisfy  these  requests  when  possible.  A 
minimum  of  three  supervised  cases  is 
standard  during  the  course  of  training. 
Patients  for  supervised  analysis  may 
either  be  referred  to  the  candidate  from 
the  Center's  Admission  and  Treatment 
Service  or  may  come  from  the  candi- 
date's private  practice,  including  those 
psychotherapy  patients  for  whom  con- 
version to  psychoanalysis  is  appropriate. 
Assessment  of  suitability  for  analysis  and 
the  process  of  conversion  to  analysis  is  a 
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crucial  part  of  supervision  and  candidate 
education. 

Treatment  cases  may  be  either 
patients  selected  and  referred  to  the 
candidate  by  the  Center  or  patients 
from  the  candidate's  private  practice, 
subject  to  approval  by  the  supervisor 
and  the  Admission  and  Treatment 
Service.  If  the  patient  is  referred  by  the 
Center,  the  reduced  treatment  fees  are 
paid  to  the  Center,  and  the  candidate 
does  not  pay  for  supervision.  If  the 
patient  comes  from  the  candidate's  pri- 
vate practice,  the  candidate  keeps  the 
fees  paid  by  the  patient  and  pays  a  set 
monthly  fee  to  the  Center,  comparable 
to  the  average  monthly  fees  paid  by  the 
patients  referred  by  the  Center. 

At  least  one  case  must  be  carried  to 
completion  or  sufficiendy  close  to  it  to 
have  demonstrated  the  candidate- 
analyst's  competence  to  resolve  the 
problems  of  termination.  Each 
candidate  is  required  to  do  at  least 
three  evaluations  of  clinic  patients  for 
suitability  for  analytic  treatment. 

Supervision  must  be  carried  on  for  a 
minimum  of  150  hours.  It  continues 
until  the  candidate  demonstrates 
sufficient  proficiency  and  security  to 
enable  the  candidate  to  conduct  the 
analyses  of  his  or  her  supervised  cases 
independently. 

When  approval  is  given  to  begin  the 
third  supervised  analysis,  the  candidate 
usually  is  encouraged  to  begin  unsuper- 
vised private  psychoanalyses.  Candidates 
are  advised  to  consult  once  or  twice  a 
year  about  such  patients  with  a  consul- 
tant analyst  of  their  choice  fi"om  the  fac- 
ulty of  the  Center.  After  graduation,  the 
candidate  is  expected  to  continue  these 
analytic  cases  to  their  conclusion  as  he 
or  she  wovild  with  any  private  cases. 

Requirements  for  Application 

The  Center  invites  applications  for  full 
psychoanalytic  training  from  psychia- 
trists, psychiatric  residents,  Ph.D.  clini- 
cal psychologists,  and  Psy.D.'s.  All 
applicants  must  be  licensed  to  practice 
in  the  State  of  New  York. 


Persons  with  medical  training  eligible 
to  apply  are  psychiatric  residents  in 
approved  psychiatric  programs  and 
practicing  psychiatrists  with  approved 
medical  and  psychiatric  training. 
Applications  later  in  training  are  pre- 
ferred because  the  applicant  will  have 
had  experience  doing  psychotherapy. 

Persons  with  psychological  training 
eligible  to  apply  are  graduates  of  Ph.D. 
and  Psy.D.  programs  in  clinical 
psychology'  accredited  by  the  American 
Psychological  Association.  An  applicant's 
clinical  background  should  include  both 
inpatient  and  outpatient  training,  which 
may  be  acquired  during  internship  in  a 
teaching  hospital  and/or  in  postdoctoral 
training.  Applicants  must  be  licensed  as 
clinical  psychologists. 

All  applicants  must  have  theoretical 
knowledge  and  clinical  experience  in 
the  following  areas: 

1.  Psychopathology  of  neurotic,  charac- 
terological,  ps>'chotic,  and  organic  illnesses; 

2.  Differential  diagnosis; 

3.  Differential  (or  alternative)  therapeutics; 

4.  Psychotherapeutic  theory,  technique, 
and  experience; 

5.  Knowledge  of  indications  for  psycho- 
pharmacologic  treatment; 

6.  Knowledge  of  physical  conditions 
presenting  as  behavioral  problems. 

Applicants  to  the  child  program  must 
show  expertise  in  the  diagnosis  and 
treatment  of  children. 

Letters  of  recommendation  will  be 
requested  from  clinical  supervisors  in 
the  applicant's  training  program, 
including  one  letter  fi"om  the  head  of 
the  program  certifying  the  applicant's 
competence  regarding  the  six  areas  of 
special  training  and  experience  men- 
tioned here.  Finally,  the  applicant's 
work  record  should  reflect  a  continuing 
commitment  to  the  development  of 
additional  clinical  experience  and  skill. 

The  Center  reserves  the  right  to  dis- 
miss, or  to  deny  admission,  registration 
readmission,  or  graduation  to  any  stu- 
dent who  in  the  judgment  of  the 
Center  is  determined  to  be  unsuited  for 
the  study  or  practice  of  psychoanalysis. 
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Requirements  for  Matriculation 

1.  At  least  nine  months  of  personal 
analysis  with  an  approved  training  analyst 
of  the  Columbia  University  Center  for 
Psychoanalytic  Training  and  Research, 
the  New  York  Psychoanalytic  Institute, 
or  the  New  York  University 
Psychoanalytic  Institute.  The  period  of 
analysis  is  usually  9  months  but  may  vary 
with  individual  circumstances; 

2.  Medical  or  psychological  licensure  in 
New  York  State,  and  in  any  other  state 
in  which  patients  may  be  seen; 

3.  Malpractice  insurance; 

4.  Certificate  of  immunization  to 
measles,  mumps,  and  rubella  (MMR), 
tuberculosis  testing  (PPD),  and 
meningococcus  awareness. 

Advanced  standing.  Candidates  may  be 
granted  credit  for  courses  completed 
elsewhere  if  these  courses  are  consid- 
ered by  the  Director  to  be  equivalent  to 
those  given  in  the  Center. 

Applications  for  the  next  academic 
year  should  be  received  prior  to  April 
30,  2006.  Application  forms  may  be 
secured  from  the  Center  for 
Psychoanalytic  Training  and  Research, 
Department  of  Psychiatry,  Columbia 
University,  1051  Riverside  Drive,  Box 
63,  New  York,  NY  10032.  The  com- 
pleted forms  in  duplicate  must  be 
accompanied  by  the  application  fee  of 
$150.  This  fee  is  not  refundable  and  is 
not  credited  toward  tuition.  Applicants 
will  be  interviewed  by  members  of  the 
Committee  on  Selection. 

All  applications  must  be  approved  by 
the  Center  for  Psychoanalytic  Training 
and  Research,  the  Department  of 
Psychiatry,  and  the  Faculty  of  Medicine. 

Registration  and  Fees 

After  their  applications  have  been  ap- 
proved by  the  Center  for  Psycho- 
analytic Training  and  Research,  the 
Department  of  Psychiatry,  and  the 
Faculty  of  Medicine,  applicants  must 
register.  Continuing  students  wiU  be 
rolled  over  for  registration  but  must 


pay  their  tuition  by  August  of  the  new 
term.  New  students  will  register 
through  the  Psychoanalytic  Center. 
Payment  of  one  semester's  tuition  is 
due  no  later  than  August.  The  program 
of  lectures  and  other  required  work 
begins  on  Monday  of  the  week  follow- 
ing Labor  Day. 

All  candidates  are  asked  to  give  their 
Social  Security  number  when  registering 
in  the  University.  International  students 
should  consult  the  International 
Students  and  Scholars  Office,  524 
Riverside  Drive,  on  the  Morningside 
campus,  for  further  information.  Other 
students  without  a  Social  Security 
number  should  obtain  one  from  their 
local  Social  Security  office  well  in 
advance  of  registration.  Students  who 
are  not  citizens  of  the  United  States 
and  who  need  authorization  for  special 
billing  of  tuition  and/or  fees  to  foreign 
institutions,  agencies,  or  sponsors 
should  go  to  the  international  student 
adviser  with  two  copies  of  the 
sponsorship  letter.  Special  billing 
authorization  is  required  of  students 
whose  bills  are  to  be  sent  to  a  third 
party  for  payment. 

Any  student  withdrawing  must  notify 
the  administrator,  Joan  Jackson,  and  com- 
plete a  notice  of  withdrawal  form,  which 
must  be  signed  by  the  administrator  and 
the  financial  aid  office  and  then  submitted 
to  the  Office  of  Student  Administrative 
Services,  141  Black  Building. 

The  2006-2007  tuition  for  fiill-time 
candidates  is  $4,500  for  each  academic 
year  up  to  five  years,  and  $2,250  for  the 
sixth  year  and  beyond  (subject  to 
change).  Tuition  for  part-time  candidates 
for  the  first  five  academic  years  is  $2,250. 
Fees  for  nonmatriculated  and  special  stu- 
dents are  arranged  on  an  individual  basis. 
Tuition  is  payable  semiannually  accord- 
ing to  the  following  schedule: 

AUTUMN  TERM  2006 

Continuing  and  new  students:  August 
27,  2006 

SPRING  TERM  2007 

Continuing  Students:  January  13,  2007 
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Financial  Assistance  Programs 

The  Center  has  available  various  scholar- 
ship and  loan  programs.  Once  accepted 
for  training,  all  candidates  are  eligible  to 
apply  for  these  loans  or  scholarships  to 
help  them  finance  psychoanalytic  train- 
ing. All  information  provided  by  the 
candidate  is  completely  confidential. 

At  present,  the  Roger  A.  MacKinnon, 
M.D.  Scholarship  Fund  is  available. 

For  scholarship  information,  please 
contact  the  director  of  the  Center.  For 
loan  information,  please  contact  the 
Student  Loan  Office  of  the  Columbia 
University  College  of  Physicians  and 
Surgeons,  unless  otherwise  noted. 

Loans  available  include: 

( 1 )  Federal  Stafford  Loans — 
Candidates  may  borrow  up  to  $8,500 
per  year  with  interest  rates  subsidized 
by  the  government  during  training. 
Following  completion  of  training,  there 
is  a  six-  to  nine-month  grace  period 
before  repayment  begins.  Interest  rates 
are  7  to  10  percent  annually  depending 
on  the  date  the  candidate  took  out  his 
or  her  first  Stafford  Loan.  For  all  loans 
disbursed  on  or  after  July  1,  1994,  the 
interest  rate  is  variable  and  capped  at 
8.25  percent. 

(2)  Adele  R.  Levy  Loan  Fund — 
Candidates  may  borrow  fuU  tuition 
each  year  up  to  a  total  indebtedness  of 
$22,500  from  this  fiind,  which  was  set 
up  exclusively  for  candidates  at  the 
Columbia  University  Center  for 
Psychoanalytic  Training  and  Research. 
The  annual  interest  rate  is  5  percent. 
During  training,  "interest  only"  is 
payable  at  the  end  of  each  year. 
Following  training,  there  is  a  grace  peri- 
od of  six  months,  after  which  the  loan 
principal  and  interest  must  be  repaid 
within  a  maximum  of  five  years.  The 
minimum  monthly  payment  is  $300. 

( 3 )  Poe  Loan  Fund — This  loan  is  ad- 
ministered by  the  Columbia  University 
Psychoanalytic  Center  Alumni  Asso- 
ciation, rather  than  by  the  Student  Loan 
Office.  Candidates  may  borrow  up  to  a 
total  of  $1,500  interest-fi-ee  from  this 
fiand,  which  was  set  up  exclusively  for 
candidates  at  the  Columbia  University 


Center  for  Psychoanalvlic  Training  and 
Research.  This  loan  must  be  repaid  over 
a  two-year  period  beginning  two  years 
afi:er  completion  of  training.  Contact 
Dr.  Jules  Kerman  for  information  about 
applying  for  this  loan. 

(4)  Unsubsidized  Federal  Stafford 
Loans — This  program  is  similar  to  the 
Federal  Stafford  Loan  in  most  respects. 
The  most  significant  difference  is  that 
interest  begins  to  accrue  immediately, 
although  payments  of  principal  and 
interest  may  be  deferred  while  the  bor- 
rower is  a  candidate.  The  variable  inter- 
est rate  is  set  annually  and  has  an  8.25 
percent  cap.  This  loan  is  intended  for 
students  who  are  not  eligible  for  the 
subsidized  program  and  is  not  based  on 
financial  need.  Although  interest  begins 
to  accrue  immediately,  it  may  be 
deferred  throughout  grace  periods  and 
authorized  deferments. 

(5)  Liddle  and  Hymowitz  Fund — 
Candidates  may  borrow  $4,000  inter- 
est-fi-ee  from  the  American 
Psychoanalytic  Association  for  the 
expenses  of  psychoanalytic  training. 
This  loan  must  be  repaid  within  five 
years  aft:er  graduation  fi-om  the 
Psychoanalytic  Center. 

Any  questions  should  be  addressed  to 
Joan  Jackson  at  212-927-5000. 

Affiliate  Scholars  Program 

Through  the  Affiliate  Scholars 
Program,  scholars  firom  a  variety  of 
fields  may  deepen  their  understanding 
of  psychoanalytic  theory  by  taking  classes 
at  the  Center  for  Psychoanalytic 
Training  and  Research. 

The  course  of  study,  usually  one  year, 
is  tailored  to  the  particular  interests  of 
the  individual.  In  consultation  with  a 
faculty  adviser,  Affiliate  Scholars  select 
firom  among  the  Center's  course  offer- 
ings those  that  wdll  most  enrich  their 
research  or  writing  and  participate,  along 
with  psychiatrists  and  psychologists  who 
are  training  to  become  psychoanalysts,  in 
seminars  taught  by  senior  faculty  of  the 
Psychoanalytic  Center.  We  have  found 
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that  the  interdisciplinary  makeup  of  the 
classes  is  intellectually  enlivening  for  all, 
and  we  welcome  applications  from  writ- 
ers and  scholars  in  the  arts  and  sciences, 
humanities,  and  social  sciences. 

Affiliate  Scholars  have  been  profes- 
sors, independent  scholars,  research  sci- 
entists, and  advanced  graduate  stu- 
dents. For  further  information  about 
the  Affiliate  Scholars  Program,  please 
telephone  Dr.  Katherine  Dalsimer  at 
212-927-5000.  For  an  application, 
please  telephone  Ms.  Joan  Jackson  at 
the  same  number. 

Elective  Programs 

The  Center  offers  programs  of  elective 
study  in  psychoanalysis  for  clinicians  in 
training,  e.g.,  psychiatric  residents, 
medical  students,  and  psychology  grad- 
uate students. 

Program  in  Child  and  Adolescent 
Psychoanalytic  Studies 

Applicants  for  all  programs  within  the 
Child  Division  must  have  a  background 
in  child  mental  health  and  exposure  to 
developmental  principles.  In  addition  to 
the  child-only  track  available  to  new 
applicants,  the  Columbia  Center  for 
Psychoanalytic  Training  and  Research 
offers  training  in  child  and  adolescent 
analysis  to  matriculated  candidates  and 
graduate  analysts  from  the  Center  or 
other  accredited  analytic  institutes.  This 
program,  which  prepares  the  candidate 
for  certification  in  child  analysis,  is  con- 
ducted, in  part,  in  conjunction  with  the 
New  York  Psychoanalytic  Institute  and 
the  NYU  Psychoanalytic  Institute.  All 
first-year  child  candidates  from  the 
three  institutes  will  take  a  yearlong 
course  in  Theory  and  Technique  given 
on  Thursday  evenings  from  7:00  to 
8:30  p.m.  All  child  candidates  from  the 
three  institutes  are  required  to  participate 
for  a  minimum  of  three  years  in  an 
ongoing  continuous  case  conference  on 
Thursday  evenings  from  8:40  to  10:00 
p.m.  These  curricular  requirements  can 
be  started  at  any  time  during  adult 


training  with  permission  of  the  Head 
of  the  Division.  All  candidates  are 
encouraged  to  take  The  Continuous  Case 
for  as  many  years  as  they  are  in  training. 
In  addition,  the  child  candidates  must 
take  two  one-semester  courses  given  in 
the  elective  slot  (Monday,  11:00  a.m.- 
12:45  p.m.).  These  courses  may  be 
completed  during  the  fourth  year  of 
adult  training.  Finally,  the  candidates 
must  attend  several  evening  meetings 
over  the  course  of  the  year  (dates  to 
be  announced)  devoted  to  case  finding 
and  practice  building. 

The  Theory  and  Technique  course 
(weekly,  Thursday  evenings,  7:00-8:30) 
is  a  review  of  analytic  principles  and 
issues  of  treatment  technique  as  applied 
to  different  developmental  phases.  Core 
concepts,  including  indications  for 
analysis,  transference,  resistance,  thera- 
peutic alliance,  work  with  parents,  and 
so  on,  are  considered  in  relation  to  the 
capacities  and  mental  organization  of 
the  child  at  different  stages  of  develop- 
ment. The  class  will  be  divided  into 
trimesters,  with  two  instructors  from 
the  participating  institutes  teaching 
during  each  trimester. 

The  Continuous  Case  (weekly, 
Thursday  evenings,  8:40-10:00)  will 
demonstrate  theory  and  technique  in 
action,  as  a  case  of  a  child  (under  12)  is 
presented  over  the  course  of  the  year. 
The  students  will  have  the  opportunity 
to  see  how  the  same  case  is  viewed  by 
different  instructors  who  will  rotate  on 
a  trimester  basis. 

Advanced  Technical  Issues  in  Child 
Psychoanalysis  (Mondays,  1 1  a.m.- 
1  p.m.,  first  semester):  This  16- week 
elective  will  introduce  "nonclassical" 
approaches  to  child  psychoanalysis, 
such  as  neo-Kleinian,  interpersonal, 
self-psychological,  and  Jungian.  Each 
year,  at  least  two  instructors  with  experi- 
ence in  an  alternate  school  will  provide 
clinical  and  technical  illustrations  and 
comment  on  case  material. 


PROGRAM  OF  THE  CENTER   11 


Adolescent  Development  and  Technical 
Challen^ies  (Mondays ,  11  a.m.-l  p.m., 
second  semester):  This  16-week  elective 
will  review  adolescent  development 
in  depth  and  explore  the  technical 
challenges  of  working  analytically  with 
this  age  group. 

Evening  classes  (Theory  and 
Technique  and  The  Continuous  Case) 
are  conducted  on  Thursday  evenings 
(7:00-8:30  and  8:40-10:00),  at  the 
New  York  Psychoanalytic  Institute,  247 
East  82  Street.  The  two  required  "elec- 
tives"  are  held  on  Mondays,  11  a.m.  to 
1  p.m.  at  the  Columbia  Psychoanalytic 
Center. 

An  applicant  for  admission  to  this 
program  can  be  ( 1 )  an  applicant  to  the 
Center  for  child  psychoanalysis  only 
training;  (2)  a  matriculated  candidate  in 
the  adult  psychoanalysis  program  at  the 
Center;  or  (3)  a  graduate  of  another 
institute  accredited  by  the  American 
Psychoanalytic  Association  who  is 
admitted  as  a  nonmatriculated  student. 
A  candidate  at  the  Center  may  apply 
during  the  first  year  of  the  general  adult 
program  and,  after  approval  by  the 
Executive  Committee  of  the  Center, 
may  begin  classes  in  child  analysis  at  the 
end  of  the  third  year  of  adult  training. 
Child  cases  can  be  begun  at  any  time 
during  adult  training. 

Although  residency  training  in  child 
psychiatry  or  a  child  psychology  intern- 
ship is  not  a  prerequisite  for  candidates 
to  enroll  in  the  program,  interested  can- 
didates or  analysts  must  demonstrate  evi- 
dence of  considerable  familiarity  with 
normal  and  pathological  development  in 
children.  Effectively  supervised  experi- 
ences with  normal  and  disturbed  chil- 
dren in  a  variety  of  settings  (pediatric 
services,  schools,  and  day-care  nurseries), 
either  before  or  during  child  analytic 
training,  may  satisfy  this  requirement. 

Tuition  for  matriculated  candidates  is 
fully  covered  by  their  tuition  payments 
to  Columbia  University.  Supervisory 
fees  are  determined  according  to  the 
number  of  cases  in  supervision.  For 
graduate  analysts  in  the  program, 
tuition  is  set  according  to  course  load 


and  supervisory  fees  are  privately 
arranged  with  their  supervisor. 

For  additional  information,  please 
contact  us  and  request  our  bulletin  and 
application  form  from  Joan  Jackson  at 
the  Columbia  University  Psychoanalytic 
Center,  1051  Riverside  Drive,  New 
York,  NY  10032.  Telephone: 
212-927-5000. 

Psychodynamic  Psychotherapy 
Programs — Child  Division 

Child  and  Adolescent  Psychodynamic 
Psychotherapy  Program  (CAPP) 
Parent-Infant  Psychotherapy  Program 
(PIP) 

The  Columbia  University  Center  for 
Psychoanalytic  Training  and  Research 
offers  two-year  clinical  training  pro- 
grams in  psychoanal>Tdcally  oriented 
psychotherapy  for  psychiatrists  and  clin- 
ical psychologists  with  a  Ph.D.  or 
Psy.D.  degree.  They  are  the  Child  and 
Adolescent  Psychodynamic 
Psychotherapy  Program  (CAPP)  and 
the  Parent- Infant  Psychotherapy 
Program  (PIP).  These  courses  provide 
advanced  education  and  supervision  in 
the  techniques  of  psychodynamic  psy- 
chotherapy by  members  of  our  experi- 
enced psychoanalytic  facult}^  chosen  for 
their  superior  teaching  abiiit)^.  They  aim 
to  enhance  the  clinician's  understand- 
ing of  the  developmental  and  dynamic 
aspects  of  childhood  psychopathology 
and  treatment.  Working  with  selected 
readings  in  clinical  theory  and  the  pre- 
sentation of  patient  material  from  their 
own  practices  and  from  those  of  class 
participants,  the  instructors  wiU  teach 
the  fine-tuning  of  analytic  listening,  an 
in-depth  understanding  of  play  and  the 
psychoanalytic  process,  and  the  more 
effective  use  of  interventions.  The  semi- 
nar will  be  held  for  two  hours  on 
Monday  evenings,  covering  the  trajec- 
tory of  child  development  from  infancy 
to  late  adolescence  accompanied  by  case 
presentations  and  discussion  of  modifi- 
cations of  technique  appropriate  to  each 
developmental  epoch. 
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Curriculum 

The  approach  to  each  developmental 
epoch  is  similar,  with  an  emphasis  on 
normal  development  and  its  relation  to 
developmental  psychopathology,  includ- 
ing psychodynamic  psychopathology 
and  psychodynamic  perspectives  on 
anxiety,  behavior,  and  mood  disorders. 
Transference-countertransference  para- 
digms and  resistances  characteristic  of 
each  period  will  be  described  and  illus- 
trated with  clinical  material.  Techniques 
for  elaborating  these  transferences  and 
for  selecting  more  specific  psychoanalyt- 
ic interventions  will  be  emphasized. 
Concurrent  work  with  parents  will  be 
discussed  throughout  the  course. 


Child  and  Adolescent  Psychodynamic 
Psychotherapy  Training  Program 
(CAPP) 

This  two-year  program  is  open  to  child 
clinicians  holding  an  M.D.,  Ph.D.,  or 
Psy.D.  degree.  It  provides  an  opportu- 
nity to  enhance  their  understanding  of 
the  developmental  and  dynamic  aspects 
of  childhood  psychopathology  and 
treatment.  Classes  (32  per  year)  are 
held  for  one  and  a  half  hours  on 
Monday  evenings  (8:00-9:30),  cover- 
ing the  trajectory  of  child  development 
fi'om  infancy  to  late  adolescence, 
accompanied  by  clinical  case  presenta- 
tions and  discussions  of  modifications 
of  technique  appropriate  to  each  devel- 
opmental epoch.  Supervision  of  up  to 
two  cases  drawn  fi-om  the  student's 
child  practice  is  provided  by  our  faculty. 
The  fee  for  the  seminar  is  $2,200  per 
year  payable  in  two  installments.  The 
fee  for  supervision  is  $1,800  per  super- 
visor. Students  may  opt  to  work  with 
one  or  two  supervisors. 

Parent-Infant  Psychotherapy  Training 
Program  (PIP) 

The  Parent-Infant  Program  is  for 
trainees  with  a  particular  interest  in 
infancy  and  early  childhood  who  wish 
to  develop  their  skills  in  infant  assess- 
ment, dyadic,  and  family  work.  This 


program  is  open  to  clinicians  with  an 
M.D.,  Ph.D.,  or  Psy.D.  degree.  During 
the  first  year,  PIP  trainees  will  partici- 
pate in  infant  observation,  a  specialized 
didactic  program,  and  clinical  place- 
ments, with  individual  supervision. 
Supervision  for  a  dyadic  case  is  offered 
during  the  second  and  optional  third 
year.  Classes  are  held  for  two  hours  on 
Monday  evenings,  covering  child  devel- 
opment firom  infancy,  the  interactions 
between  parents  and  child  from  preg- 
nancy, and  techniques  of  interventions, 
accompanied  by  clinical  case  presenta- 
tions. Students  will  participate  in  the 
monthly  scientific  meeting  and  clinical 
conferences  with  the  PIP  faculty  and 
candidates  and  faculty  fi-om  other 
Parent-Infant  Programs  in  the  metro- 
politan area.  The  fee  for  the  seminar  is 
$2,200  per  year,  payable  in  two  install- 
ments. Supervisory  fees  are  to  be 
arranged  in  consultation  with  the 
Director.  Students  may  opt  to  work 
with  one  or  two  supervisors. 

During  the  academic  year  2006-2007, 
a  monthly  seminar  will  be  held,  offering 
two  hours  of  clinical  discussion  on 
Monday  evenings  and  covering  specific 
topics  (for  instance  depression  in 
babies,  autism,  adoption,  interaction 
disorders),  contemporary  views  on  psy- 
chopathology in  infancy,  and  appropri- 
ate techniques  of  psychotherapy. 
Participants  in  the  seminar  and  faculty 
will  present  case  material  for  discussion. 
The  fee  for  the  monthly  seminar  alone 
is  $800  per  year.  Students  may  opt  to 
work  with  a  supervisor  in  individual  ses- 
sions ($50  per  session).  Clinical  place- 
ments are  offered  to  trainees. 

Another  option  offered  by  the  Parent- 
Infant  Program  is  baby's  home  observa- 
tion with  weekly  group  supervision.  The 
Group  Supervision  Seminar  on  Infant 
Observation  (Tavistock  clinical  model) 
is  open  to  a  limited  number  of  applicants 
interested  in  undertaking  individual  visits 
of  an  hour  a  week  to  a  family  with  a 
newborn  and  following  the  individual 
development  of  the  infant  and  its  rela- 
tionships in  the  family  for  one  or  two 
years.  The  fee  for  the  Infant  Observation 
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Seminar  for  one  year  is  $60  per  session 
for  30  sessions  of  an  hour  and  a  half, 
held  early  Monday  evenings. 

For  flirther  information,  call  the 
Director  of  the  Program,  Christine 
Anzieu-Premmereur,  at  212-828-8422 
or  e-mail  canzieu@aol.com 

Application  Procedure 

Application  forms  may  be  obtained  from 
Ms.  Joan  Jackson  at  the  Columbia 
University  Center  for  Psychoanalytic 
Training  and  Research,  1051  Riverside 
Drive,  New  York,  NY  10032;  telephone: 
212-927-5000.  The  application  process 
includes  an  interview  wdth  a  member  of 
the  Division  to  ensure  that  the  class  is 
composed  of  participants  of  equivalent 
professional  training  and  experience. 
Letters  of  recommendation  will  be 
requested  from  the  Director  of  the  train- 
ing program  from  which  the  applicant 
has  graduated  as  well  as  two  letters  from 
previous  psychotherapy  supervisors. 
Documentation  of  current  licensure  and 
adequate  malpractice  coverage  are  also 
required.  An  application  fee  of  $50  must 
accompany  the  application.  This  fee  is 
not  refimdable  and  is  not  credited 
toward  tuition.  This  program  does  not 
qualify  for  the  Columbia  University 
Tuition  Exemption  Program. 

Teaching  and  Supervising  Faculty 

Child  and  Adolescent  Psychodynamic 

Psychotherapy  Division  (CAPP) 

Michael  Feldman,  M.D.,  Director 

Clarice  Kestenbaum,  M.D.,  Co -Director 

Anne  Appelbaum,  M.D. 

John  Burton,  M.D. 

Lawrence  Deutsch,  M.D. 

Rita  Frankiel,  Ph.D. 

Lee  Gardner,  M.D. 

Deborah  Hamm,  M.D. 

Pamela  Meersand,  Ph.D. 

Bradley  Peterson,  M.D. 

Larry  Saul,  M.D. 

Theodore  Shapiro,  M.D. 

Larry  Shaderowfsky,  M.D. 

Richard  Sugden,  Ph.D. 

Laura  Whitman,  M.D. 


Parent-Infant  Psychotherapy  Division 

(PIP) 

Christine  Anzieu-Premmereur,  Ph.D., 

Director 
Beatrice  Bccbe,  Ph.D. 
Susan  Chinitz,  Psy.D. 
Susan  Coates,  Ph.D. 
Elsa  First,  M.A. 
Rosalie  Greenbaum,  Ph.D. 
Talia  Hatzor,  Ph.D. 
Laura  Kleinerman,  M.S. 
Kimberly  S.  Kleinman,  C.S.W. 
Sharon  Kofman,  Ph.D.,  M.RH. 
llene  Sackler  Lefcourt 
Catherine  Monk,  M.D. 
Karen  Proner,  M.S.,  FIPA 
Daniel  Schechter,  M.D. 
Zina  Steinberg,  Ed.D. 

Parent-Infant  Consultation:  A 
Service  of  the  Parent- Infant  Program 
for  Parents,  Infants,  and  Young 
Children,  Birth  to  Fovu:  Years 

The  Parent- Infant  Program  offers  a  ser- 
vice for  parents  seeking  individualized 
consultation  regarding  their  baby  or 
child's  development.  Parent-infant  con- 
sultation provides  the  opportunit}'  for 
parents  to  discuss  their  questions  and 
concerns  with  child  experts  in  a  context 
that  takes  into  account  the  unique  per- 
sonality of  each  baby/child  and  family 
circumstance.  Parents,  babies,  and 
young  children  are  referred  to  a  Parent- 
Infant  Program  clinician  in  their  private 
office  convenient  to  their  home.  Fees 
are  arranged  individually. 

For  more  information,  call  Christine 
Anzieu-Premmereur  at  212-828-8422. 

Psychodynamic  Psychotherapy 
Program 

The  Columbia  University  Center  for 
Psychoanalytic  Training  and  Research 
offers  a  two-year  clinical  training  pro- 
gram in  psychoanalytically  oriented  psy- 
chotherapy for  psychiatrists  and  cUnical 
psychologists  with  a  Ph.D.  or  a  Psy.D. 
degree.  This  course  provides  advanced 
instruction  and  supervision  in  psycho- 
dynamic psychotherapy  by  members  of 
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our  psychoanalytic  faculty  chosen  for 
their  superior  teaching  ability.  Weekly 
seminars  provide  participants  with  an 
in-depth  survey  of  psychoanalytic  mod- 
els, mental  functioning,  and  psycho- 
pathology,  as  well  as  comprehensive 
training  in  the  theory  and  technique  of 
psychodynamic  psychotherapy.  Seminars 
combine  discussion  of  readings  from 
the  psychoanalytic  and  psychodynamic 
literature  with  presentation  of  clinical 
material  by  the  instructors  and  class 
participants.  Seminars  are  complement- 
ed by  individual  supervisory  sessions  in 
which  participants  discuss  patients  from 
their  private  practices  with  experienced 
psychoanalytic  supervisors.  Students  are 
encouraged  to  see  the  patients  they  pre- 
sent in  supervision  two  or  three  times 
per  week  when  appropriate;  however, 
this  is  not  required. 

The  two-year  didactic  curriculum 
covers  psychoanalytic  models  of  the 
mind,  psychoanalytic  clinical  theory, 
psychodynamic  models  of  psycho- 
pathology,  and  psychotherapeutic  tech- 
nique. Throughout,  instructors  empha- 
size the  application  of  theoretical  prin- 
ciples to  clinical  practice,  with  particular 
attention  to  patient  assessment,  treat- 
ment planning,  and  effectively  engaging 
and  working  with  patients  in  psychody- 
namic treatment. 

Arrangements 

Each  year  of  the  two-year  program  is 
comprised  of  30  weekly  seminars  and 
30  individual  psychotherapy  supervisory 
sessions.  Seminars  are  held  from  8:00 
to  9:30  on  Monday  nights.  Supervisory 
sessions  are  45  minutes  long  and  are 
held  at  the  supervisor's  office,  sched- 
uled at  the  mutual  convenience  of  the 
supervisor  and  supervisee.  The  fee  for 
the  seminar  is  $2,200  per  year,  payable 
in  two  installments.  The  fee  for  supervi- 
sion is  $1,800  per  year.  This  course 
qualifies  for  CME  credit. 

Application  Procedure 
Application  forms  may  be  obtained 


from  Joan  Jackson  at  the  Columbia 
University  Psychoanalytic  Center,  1051 
Riverside  Drive,  New  York,  NY  10032; 
telephone:  212-927-5000.  The  appUca- 
tion  process  includes  a  personal  inter- 
view with  a  member  of  the 
Psychotherapy  Division  to  ensure  that 
the  class  is  composed  of  participants  of 
equal  professional  training  and  experi- 
ence. Letters  of  recommendation  will 
be  requested  from  the  Director  of 
the  training  program  from  which  the 
applicant  has  graduated  and  from  two 
previous  psychotherapy  supervisors. 
Documentation  of  current  licensure 
and  adequate  malpractice  coverage  are 
also  required.  An  application  fee  of  $50 
must  accompany  the  application.  This 
fee  is  not  refiindable  and  is  not  credited 
toward  tuition.  This  program  does  not 
qualify  for  the  Columbia  University 
Tuition  Exemption  Program. 

Psychotherapy  Program  Faculty, 
Supervisors,  and  Consultants 

Chair,  Psychotherapy  Program 
Eve  Caligor,  M.D. 

Co-Chairs,  Psychotherapy  Program 
Jonathan  House,  M.D. 
Ze'ev  Levin,  M.D. 
Holly  Schneier,  M.D. 
Anna  Schwartz,  M.D. 

FACULTY  AND  SUPERVISORS  OF  THE 

PSYCHOTHERAPY  PROGRAM 

Christopher  Allegra,  M.D. 

Brenda  Berger,  Ph.D. 

Eve  Caligor,  M.D. 

Sabrina  Cherry,  M.D. 

Ruth  Graver,  M.D. 

Margaret  Hamilton,  M.D. 

Jonathan  House,  M.D. 

Ze'ev  Levin,  M.D. 

Stephan  Levitan,  M.D. 

David  Lindy,  M.D. 

Tamara  Lipshie,  M.D 

Pamela  Meersand,  Ph.D. 

David  Ott,  M.D. 

Dionne  Powell,  M.D. 

Holly  Schneier,  M.D. 

Anna  Schwartz,  M.D. 


PROGRAM  OF  THE  CENTER    15 


Craig  Tomlinson,  M.D. 
Wendy  Turchin,  M.D. 
Maureen  Turey,  M.D. 
Joel  Whitebook,  M.D. 

CONSULTANTS 

Elisabeth  Auchincloss,  M.D. 
Otto  Kernberg,  M.D. 
Clarice  Kestenbaum,  M.D. 
Roger  MacKinnon,  M.D. 
Helen  Meyers,  M.D. 
Steven  Roose,  M.D. 
Herbert  Schlesinger,  Ph.D. 

Free  Consultation  to  New  York  City 
Area  Residents  in  Psychiatry  and 
Interns  in  Clinical  Psychology 

Faculty  of  the  Columbia  University 
Center  for  Psychoanalytic  Training 
and  Research  are  available  to  provide 
information  and  discussion  to  psychi- 
atric residents,  clinical  psychology 
interns,  and  graduates  of  New  York 
area  psychiatric  and  psychology  train- 
ing programs  who  wish  to  explore  the 
possibility  of  psychoanalytic  training. 
In  addition,  senior  faculty  members  of 
the  Center  offer  free  clinical 
consultations  to  psychiatric  residents 
and  psychology  interns  in  the  New 
York  area. 

All  interested  residents,  interns,  and 
graduates  may  write  or  call  the  director 
or  assistant  director  of  the  Psycho- 
analytic Center,  who  will  facilitate  the 
consultation  with  a  senior  faculty  mem- 
ber of  the  Center. 


which  is  responsible  for  the  advance- 
ment of  candidates  through  each  stage 
of  education  and  training.  A  subcom- 
mittee of  the  Progression  Committee  is 
responsible  for  the  assignment  of  ana- 
lytic supervisors  when  candidates  begin 
their  supervised  analytic  training. 
An  additional  facultv'  adviser  is 
assigned  to  each  class,  and  any  faculty 
member  whom  the  candidate  chooses 
may  serve  as  a  mentor  in  an  unofficial 
advisory  capacity  regarding  personal  or 
professional  concerns.  This  relationship 
would  be  confidential  and  outside  the 
administrative  system. 

Clinical  Services 

The  Admissions  and  Treatment  Ser\ice  of 
the  Psychoanalytic  Center  offers  diagnos- 
tic consultations  and  pss'choanalytic  treat- 
ment at  low  fees  to  adults  and  children. 
Evaluation  interviews  and  psychoanal^iic 
treatment  are  conducted  by  candidates 
under  faculty  supervision.  When  ps)'cho- 
analysis  is  not  appropriate,  referral  for 
other  forms  of  treatment  is  arranged.  If 
psychoanalysis  is  recommended,  a 
research  component  may  be  included. 

The  Psychoanalytic  Center  maintains 
a  special  consultation  service  for  mem- 
bers of  the  faculty,  officers  of  instruc- 
tion, and  supporting  staff  of  Columbia 
University  and  their  families.  For  fur- 
ther information  regarding  the 
Admissions  and  Treatment  Service, 
please  contact  Margaret  Hamilton, 
M.D.,  at  212-927-0112. 


Faculty  Advisers 

A  faculty  adviser  is  assigned  to  each  can- 
didate and  remains  adviser  to  that  candi- 
date throughout  training.  The  adviser  is 
always  available  to  the  candidate  for  dis- 
cussion of  any  problems  that  may  arise 
and  to  provide  a  ready  channel  of  com- 
munication with  the  administration.  The 
adviser  meets  routinely  with  the  candi- 
date at  least  once  a  year  to  discuss  the 
candidate's  educational  progress. 

The  faculty  advisers  are  regular  mem- 
bers of  the  Progression  Committee, 


Statement  of  Ethics 

Cases  are  discussed  with  faculty  mem- 
bers and  candidates  of  the  Center  as  a 
regular  part  of  the  teaching  program. 
This  practice  is  invaluable  as  a  teaching 
tool,  but  it  greatiy  adds  to  the  responsi- 
bility that  each  candidate  must  assume 
toward  these  patients.  All  information 
gained  fi-om  such  teaching  must  be 
treated  as  confidential.  A  helpfiil  guide 
to  one's  moral  and  ethical  responsibili- 
ties to  Center  patients  is  to  recognize 
that  in  this  respect  every  Center  patient 
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is  one's  own  patient.  Candidates  may 
not  conduct  psychoanalytic  treatment 
until  authorized  to  do  so. 

Quality  Assurance  Program 

A  quality  assurance  program  has  been 
implemented  to  document  that  the 
delivery  of  patient  care  is  in  compliance 
with  the  policies  and  procedures  of  the 
Center. 

The  Alexander  Beller  Award 

The  Alexander  Beller  Award,  named  in 
memory  of  our  esteemed  colleague  to 
honor  his  unstinting  commitment  to 
psychoanalysis  and  psychoanalytic  edu- 
cation, is  presented  to  candidates  or 
recent  graduates  (within  five  years)  of 
the  Columbia  University  Center  for 
Psychoanalytic  Training  and  Research  in 
recognition  of  a  significant  scholarly 
study  in  the  general  area  of  psychoana- 
lytic theory.  Original  contributions, 
scholarly  reviews  that  fiirnish  an  inte- 
gration of  theory  in  a  specific  area,  and 
clinical  papers  with  significant  focus  on 
theoretical  issues  are  considered. 

The  John  J.  Weber  Prize  for 
Psychoanalytic  Research 

The  Psychoanalytic  Center  offers  a  prize 
to  candidates  and  graduates  for  an  origi- 
nal research  paper  on  a  psychoanalytic 
topic.  The  John  J.  Weber  Prize  for 
Psychoanalytic  Research  is  given  period- 
ically, but  not  more  than  once  a  year. 
The  winner  is  selected  by  the  members 
of  the  Research  Committee.  The  prize 
carries  a  $500  award  and  a  scroll. 

The  Howard  Klar  Teacher  of  the 
Year  Award 

The  Howard  Klar  Teacher  of  the  Year 
Award  is  presented  annually  at  gradua- 
tion to  the  outstanding  teacher  of  can- 
didates at  the  Psychoanalytic  Center. 
The  winner  is  chosen  by  the  candidates 
each  year.  No  teacher  can  win  the 
award  more  than  once  every  ten  years. 


The  director  serves  as  adviser  to  the 
committee.  The  prize  carries  an  hono- 
rarium, an  award,  and  the  recipient's 
name  inscribed  on  a  plaque  in  the 
Center  Library. 

The  John  F.  O'Connor  Award 

The  John  F.  O'Connor  Award  is  given 
to  the  candidate  or  faculty  member  who 
has  contributed  the  most  to  teaching 
psychodynamic  concepts  to  medical  stu- 
dents. It  was  established  to  commemo- 
rate Dr.  O'Connor's  dedication  to  teach- 
ing medical  students  at  Presbyterian 
Hospital  and  to  reward  those  who  are 
assuring  psychoanalysis  a  secure  fiiture 
by  teaching  and  serving  as  role  models 
to  aspiring  physicians.  The  Director  has 
been  charged  to  appoint  a  faculty  com- 
mittee to  select  the  recipient  of  the 
annual  John  F.  O'Connor  Award, 
which  will  be  presented  at  the  New 
Candidates  Party  in  September.  The 
award  carries  an  honorarium. 

The  George  S.  Goldman  Award 

The  annual  George  S.  Goldman  Award 
for  Achievement  in  Clinical  Psychoana- 
lysis and/or  Psychoanalytic  Education 
is  given  in  recognition  of  and  encour- 
agement to  colleagues  who  bring  a  high 
level  of  skill  to  psychoanalytic  practice 
and  teaching.  Candidates,  graduates, 
and  faculty  members  of  the  Columbia 
University  Center  for  Psychoanalytic 
Training  and  Research  are  eligible  for 
this  award. 

The  annual  George  S.  Goldman 
Award  of  $500  and  a  scroll  was  con- 
ceived and  fimded  by  an  anonymous 
donor  in  recognition  of  Dr.  George  S. 
Goldman's  contributions  to  the  teach- 
ing and  practice  of  psychoanalysis. 

The  Robert  S.  Liebert  Award 

The  Robert  S.  Liebert  Award,  estab- 
lished jointiy  with  the  Association  for 
Psychoanalytic  Medicine,  honors  the 
outstanding  contributions  to  applied 
psychoanalysis  of  the  late  Robert  S. 
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Liebert.  A  scroll  will  be  presented  peri- 
odically (though  not  more  often  than 
biannually)  to  an  individual  in  recogni- 
tion of  outstanding  scholarship  in  the 
field  of  applied  psychoanalysis.  The  for- 
mat of  the  award  will  vary,  but  in  most 
instances  it  will  occur  in  the  context  of 
a  Liebert  Memorial  Lecture. 

The  Lionel  Ovesey  Award 

The  Lionel  Ovesey  Award,  begun  in 
1997,  is  given  joindy  by  the  Center 
and  the  Association  for  Psychoanalytic 
Medicine  to  a  candidate  or  recent 


graduate  at  the  Psychoanalytic  Center 
who  has  been  significantly  involved  in 
original  research,  made  an  important 
contribution  to  the  psychoanalytic  fit- 
erature,  or  has  been  the  primary  per- 
son responsible  for  developing  an 
innovative  teaching  or  treatment  pro- 
gram that  has  psychodynamic  theory  of 
treatment  as  its  primary  component. 
The  winner  is  selected  by  members  of  a 
committee.  The  award  carries  a  $1,000 
honorarium. 
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Courses  of  Instruction 


The  University  reserves  the  right  to 
withdraw  or  modify  courses  of  instruction 
or  to  change  instructors  as  necessary. 

KEY  TO  COURSE  LISTINGS 

Each  course  number  consists  of  a 
capital  letter  followed  by  four  digits  and 
the  term  designation. 

The  capital  letter  M  designates  the 
Faculty  of  Medicine. 

The  first  two  digits  indicate  the  level  of 
the  course: 


90 

prematriculation 

91 

first  year 

92 

second  year 

93 

third  year 

94 

fourth  year 

95 

fifth  and  additional  years 

96 

electives  and  tutorials 

97 

child  and  adolescent  studies 

The  third  di^it  indicates  the  category  of 
the  course: 

0  theory 

1  clinical  theory  or  technique 

2  clinical  case  conference 

3  supervision 

Term  Designations:  x  and  y 

An  X  following  the  course  number 
signifies  that  the  course  meets  in  the 
autumn  term;  y  indicates  the  spring  term. 

PROGRAM  IN  ADULT 
PSYCHOANALYSIS 

Required  Program 

PREMATRICULATION  YEAR 

Psychoanalysis  MQOOOy 

An  introduction  to  psychoanalysis 

Dr.  Hamm,  course  chair;  members  of  the 
faculty.  6  hours  (June  and  July).  Wednesday 
8-9:30  p.m. 


In  this  course,  candidates  meet  with  the 
director  of  the  Center  and  the  chairpersons 
of  the  following  committees:  research, 
curriculum,  progression,  admissions,  and 
child  analysis.  Chairpersons  introduce 
candidates  to  the  tasks  of  their  committees 
through  discussion  of  topics  of  analysis 
relevant  to  their  committees. 

FIRST  YEAR 

Psychoanalysis  M9101x-M9102y 
Si^mund  Freud's  thinking  and 
theorizing 

Drs.  House  and  Kerman,  course  chairs;  Drs. 
Cabaniss,  Kelly,  Rees,  and  Tomlinson, 
instructors;  Drs.  Allegra  and  W.  Katz, 
associate  instructors.  68  hours 
(September-June).  Monday  1:15-3. 
A  historical,  conceptual,  and  phenomenolo- 
£fical  consideration  of  the  development  of 
Freud's  theorizing. 

Psychoanalysis  M9103x-M9104y 
Child  and  adolescent  development 

Dr.  Gilmore,  course  chair;  Dr.  Meersand, 
associate  instructor.  66  hours  (September-June). 
Thursday  1-3. 

Stages  of  development  from  infancy  through 
adolescence,  from  an  analytic  point  of  view. 
Data  from  child  development  studies  and 
from  clinical  psychoanalyses  of  children  and 
adolescents  are  discussed  in  relation  to 
psychoanalytic  theory  and  its  implications  for 
adult  analysis. 

Psychoanalysis  M9106y 
Methodology,  I:  development — the 
relevance  of  child  observation  for 
psychoanalysis 

Dr.  Rees,  course  chair;  Dr.  Coates,  instructor; 
6  hours.  Thursday  1-3. 
The  educational  goal  of  three  classes  that 
are  taught  at  the  end  of  the  first  year  is  to 
familiarize  candidates  with  the  epistemological 
problems  that  must  be  considered  when  trying 
to  use  data  from  the  observational  and 
empirical  sciences.  We  explore  some  of  the 
problems  associated  with  attempts  to  create 
conceptual  bridges  that  link  different  kinds 
of  knowledge. 
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Psychoanalysis  M9110x 
Clinical  theory  of  technique,  I: 
learning  to  listen 

Dr.  Cabaniss,  course  chair;  Drs.  Cherry, 
Harris,  and  Lotterman,  instructors.  32  hours 
(November-March)  Monday  11-1. 
Introduces  the  first-year  candidate  to  the 
technique  of  analytic  listening  via  readings 
from  classic  technique  texts  and  in-class 
microanalysis  of  analytic  process.  Course  is 
divided  into  four  modules:  listening  for  affect, 
listening  for  transference/countertransference, 
listening  for  resistance,  and  beginning  to 
intervene. 

Psychoanalysis  M9125x-M9126y 
Psychoanalytic  process,  I:  early  phase 

Drs.  Graver  and  Turey,  associate  instructors; 
Drs.  Click  and  Stern,  instructors.  32  hours 
(September-June).  Monday  11-1. 
Coordinated  with  course  on  theory  of 
technique.  Psychoanalysis  MQllOx. 
Continuous  case  conferences. 
Demonstration  of  the  clinical  source  of 
psychoanalytic  data  and  the  technical  use  of 
that  data  in  conducting  an  analysis.  Emphasis 
on  introduction  and  early  phase  of  analysis. 

Psychoanalysis  M9127y 
Psychoanalytic  case  writing,  I 

Dr.  E.  Lister,  course  chair;  Dr.  Kravis, 
instructor.  4  hours  (April). 
Monday  11-1. 

Psychoanalysis  M9128y 
Evaluation  of  patients  for  analysis 

Dr.  Schneier,  course  chair;  Drs.  Cali^or,  Click, 
and  Cilmore,  instructors.  14  hours 
(September-November) .  Saturday  9—11  a.m. 

Psychoanalysis  M9130y 
Supervision:  psychoanalysis 

Supervising  analysts. 
1  hour  weekly,  to  be  arranged. 
Psychoanalysis  conducted  under  individual 
supervision.  With  faculty  approval,  work  may 
begin  the  second  half  of  the  year.  Patients 
are  seen  four  or  five  times  a  week. 


SECOND  YEAR 

Psychoanalysis  M9201x-M9202y 
Psychopatholo£iy,  I 

Dr.  Zimmer,  course  chair;  Drs.  Lindy,  Powell, 
Sagi,  and  Schneier,  instructors;  Drs.  Bookstein 
and  Kulchycky,  associate  instructors.  52  hours 
(November-June).  Monday  11-1. 
Explores  issues  in  the  psychoanalytic 
approach  to  psychopatholog)',  including  the 
concepts  of  normality  and  patholog\', 
categorical  and  dimensional  schemata  of 
classification,  and  how  diagnostic  categories 
and  theories  of  pathogenesis  support  and 
impede  clinical  psychoanal\tic  work. 
Explores  major  diagnostic  categories, 
including  hysteria,  narcissism,  paranoia, 
obsessive-compulsive,  masochism,  and  the 
relevance  of  these  categories  to  current 
psychoanalytic  thinking.  Examines  the  role 
of  affect  and  trauma  in  the  development  of 
psychopathological  formations.  Review  of 
both  classic  and  current  psychoanalytic 
literature,  including  Freud's  original  cases. 

Psychoanalysis  M9204x 

Child  development — interdisciplinary 

perspectives 

Dr.  Coates,  course  chair;  Dr.  House,  instructor; 

Dr.  Feldman,  associate  instructor.  16  hours 

(September-November).  Thursday  1-3. 

Psychoanalysis  M9205x-M9206y 
Concepts  ofe£o  psycholo£fy  and  object 
relations  theory 

Drs.  Halpern  and  Stern,  course  chairs;  Drs. 
Kravis,  Ott,  Tillinghast,  and  Whitebook, 
instructors;  Drs.  Graver  and  Richardson, 
associate  instructors.  64  hours 
(September-May).  Thursday  1-3. 
Review  of  frames  of  reference  from 
topographic  model  through  ego  psychology. 
The  concepts  of  ego  psychology  and  object 
relations  theory  in  both  a  historical  and  a 
current  conceptual  context,  including 
Freudian,  post-Freudian,  and  current 
thoughts  as  well  as  controversial  issues. 
Includes  both  an  integrative  overview  and 
in-depth  discussion  of  concepts.  The  ego, 
self  and  object  representations  and  concepts 
of  the  self,  and  superego  and  ego  ideal  are 
studied  in  their  developmental,  conflictuai- 
defensive,  autonomous-cognitive,  structural. 
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and  adaptive  aspects.  Concepts  examined 
also  include  the  roles  of  motivation,  conflict, 
and  unconscious  fantasy.  Readings  in  classic 
and  current  literature. 

Psychoanalysis  M9209y 
Methodology,  II:  implications  of  a 
pluralistic  perspective 

Dr.  Rees,  course  chair;  Drs.  Halpern  and  Kravis, 
instructors.  4  hours  (June).  Thursday  1-3. 
The  educational  goal  of  two  classes  taught  at 
the  end  of  the  second  year  of  theory  is  to 
encourage  candidates  to  think  about  what 
psychoanalytic  theories  aim  to  do,  how  they 
are  used  by  clinicians,  and  how  analysts  fimc- 
tion  in  a  pluralist  world.  Our  aim  is  to  have 
candidates  think  about  the  advantages  and 
the  disadvantages  of  maintaining  a  pluralistic 
perspective. 

Psychoanalysis  M9210x 
Clinical  theory  of  technique,  II: 
overview  of  psychoanalytic  technique 

Dr.  O.  Kernber0,  course  chair;  Dr.  Stern, 
instructor;  Dr.  Hamilton,  associate  instructor. 
16  hours  (September-  November),  Monday  11-1 
Dr.  Otto  Kernberg  presents  his  views  of 
important  concepts  in  clinical  theory  and 
technique,  including  important  issues  in  the 
indications  and  contraindications  for  psycho- 
analysis, transference,  countertransference, 
character  analysis,  dream  analysis,  crisis  in 
analysis,  and  recent  developments  and 
controversies.  In  addition,  Drs.  Stern  and 
Hamilton  discuss  issues  in  the  conversion  of 
patients  from  psychotherapy  to  psychoanalysis. 

Psychoanalysis  M9225x-M9226y 
Psychoanalytic  process,  II:  early  and 
middle  phases 

Dr.  E.  Cooper,  associate  instructor;  Drs. 
Aronson,  Kravis,  Michels,  Ross,  and  Wein, 
instructors.  60  hours  (September-March). 
Monday  1-3. 

Ongoing  cases  discussed  in  depth,  with 
emphasis  on  the  detailed  understanding  of 
psychodynamics,  psychoanalytic  process,  and 
the  strategy  of  psychoanalytic  technique. 
Focus  on  early  phases  of  analysis  as  well  as  on 
the  problems  of  converting  psychotherapy  to 
psychoanalysis.  Illustrations  of  technical  issues 
from  candidates'  own  cases. 


Psychoanalysis  M9227x-M9228y 
Psychoanalytic  case  writing,  II 

Dr.  E.  Lister,  course  chair.  8  hours  (April). 
Monday  1-3. 

Psychoanalysis  M9230x-M9231y 
Supervision:  psychoanalysis 

Supervising  analysts. 

1  to  2  hours  weekly,  to  be  arranged. 

A  continuation  of  Psychoanalysis  M9130y. 

A  second  supervised  case  might  be  started 

during  the  second  year,  depending  on  faculty 

approval.  A  separate  supervisor  is  assigned 

for  each  analytic  case,  so  the  number  of 

hours  of  weekly  supervision  depends  on  the 

number  of  supervised  cases. 

THIRD  YEAR 

Psychoanalysis  M9305x-M9306y 
Advanced  theory  and  concepts 

Drs.  LaEarge  and  E.  Marcus,  course  chairs; 
Drs.  Lotterman,  Ornstein,  and  H.  Schwartz, 
instructors;  Dr.  Kraebber,  associate  instructor. 
66  hours  (September-June).  Thursday  1-3. 
Advanced  theory  and  concepts  and  their 
evolution.  Selected  current  topics,  new  trends 
in  theory,  and  their  critiques.  In  the  first 
segment,  areas  of  specific  focus  include  affect 
theory,  internalization  and  identification,  and 
current  developmental  issues.  The  second 
segment,  in  its  focus  on  the  evolution  of 
psychoanalytic  thought,  includes  study  and 
critiques  of  the  contributions  and  development 
of  British  and  American  object  relations  theory, 
theories  of  the  self,  the  contribution  of  other 
current  American  theorists,  and  a  review  of 
early  theorists  and  their  current  relevance. 

Psychoanalysis  M9310x 
Clinical  theory  of  technique,  III 

Drs.  Caligor  and  Berger,  course  chairs;  Drs. 
Kravis  and  Ornstein,  instructors;  Dr.  Meyer, 
associate  instructor.  32  hours 
(Septembet^January).  Monday  11-1. 
Advanced  topics  in  theory  of  psychoanalytic 
technique.  Explores  how  different  psycho- 
analytic schools  approach  central  clinical 
constructs  and  implement  them  in  the  psycho- 
analytic situation.  Focus  is  on  how  the  analyst 
listens  to  the  patient  and  then  shapes  inter- 
ventions based  on  the  particular  theoretical 
frame  through  which  that  listening  occurs. 
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The  impact  on  the  analysis  of  the  analyst  as  a 
"real  person"  is  also  considered.  The  course  is 
clinically  based  and  relevant  case  material  is 
discussed  in  each  class. 

Psychoanalysis  M9326x-M9327y 
Psychoanalytic  process,  III:  middle  phase 

Dr.  Coomaraswamy  and  Kenny,  associate 
instructors;  Drs.  Halpern,  Lane,  Levitan, 
Rees,  and  Wasserman,  instructors.  60  hours 
(September-March) .  Monday  1-3. 
Illustrations  of  clinical  theory  (Psychoanalysis 
M9310)  in  case  presentations  as  well  as  short 
selected  samples  from  candidates'  own  cases. 
Presentation  and  discussion  of  continuous 
cases.  Focus  on  the  middle  and  later  phases 
of  analysis. 

Psychoanalysis  M9328x-M9329y 
Psychoanalytic  case  writing,  III 

Dr.  E.  Lister,  course  chair;  Drs.  Halpern, 
Sandber£,  and  Singer,  instructors.  8  hours 
(April).  Monday  1-3. 

Psychoanalysis  M9330x-M9331y 
Supervision:  psychoanalysis 

Supervisin^f  analysts. 
1  to  3  hours  weekly,  to  be  arranged. 
A  continuation  of  Psychoanalysis  M9230x- 
M9231y.  Number  of  supervisory  hours  each 
week  depends  on  number  of  supervised  cases 
in  treatment.  A  third  supervised  case  may  be 
started  in  the  third  year,  depending  on  facul- 
ty approval. 

Psychoanalysis  M9332y 
Methodology,  III:  thinking  about 
psychoanalytic  theory  and  discourse 

Dr.  Rees,  course  chair.  Drs.  Whitebook  and 
Wilson,  instructors.  6  hours  (May-June). 
Thursday  1-3. 

Psychoanalysis  M9334y 
Methodology  technique:  controversies 
involving  psychoanalytic  technique 
Drs.  Kravis  and  Rees,  course  chairs;  4  hours 
(January).  Monday  1-3. 
Two  classes  for  senior  candidates  provide  an 
opportunity  for  candidates  to  hear  faculty 
present  clinical  material  and  debate  issues  of 
technique.  These  two  classes  are  designed  to 
provide  a  forum  for  candidates  from  differ- 
ent years  to  hear  each  other's  ideas  and  to 
hear  faculty  articulate  their  ways  of  thinking 


about  controversial  questions  of  technique  in 
relation  to  clinical  process. 

FOURTH  YEAR 

Psychoanalysis  M9405y 
Methodology,  IV:  a  critical  evaluation 
of  psychoanalytic  knowledge 
Dr.  Rees,  course  chair;  Drs.  Friedman  and 
Michels,  instructors.  8  hours 
(September-October).  Thursday  1-3. 
The  educational  goals  of  four  classes  taught 
at  the  beginning  of  fourth-year  theory  are  to 
introduce  candidates  to  epistemological 
questions,  to  familiarize  them  with  points  of 
view  about  epistemology,  and  to  familiarize 
them  with  methods  in  two  traditions,  the 
empirical  and  the  hermeneutic,  which  aid 
critical  and  systematic  thinking  about  psy- 
choanalytic knowledge. 

Psychoanalysis  M9406x-M9407y 
Psychoanalytic  concepts:  an 
interdisciplinary  perspective 
Drs.  Olds  and  Rees,  course  chairs;  Drs. 
Chaplan,  Hofer,  Kerman,  O.  Kernberg,  E. 
Marcus,  Ornstein,  Sandberg,  A.  Schwartz, 
and  Sorensen,  instructors.  54  hours 
(October-May).  Thursday  1-3. 
Attempts  to  relate  central  psychoanalytic 
concepts  and  current  issues  in  clinical  practice 
with  information  from  neighboring  sciences — 
cognitive  science,  evolutionary  psychology, 
and  the  neurobiology  of  memory,  affect,  and 
cognition.  These  sciences  of  brain  and  mind 
are  providing  new  models  of  great  interest 
to  psychoanalysts,  both  in  terms  of  how  the 
mind  works  and  how  analysis  and  therapy 
work.  We  read  and  discuss  papers  in  these 
disciplines  and  work  toward  an  integration 
of  the  resulting  new  metapsychology  with 
our  psychoanalytic  work.  We  aim  as  much 
as  possible  to  use  these  other  sciences  to 
inform  our  actual  clinical  practice. 

Psychoanalysis  M9426x-M9427y 
Psychoanalytic  process,  IV:  stalemates, 
special  problems,  termination,  and  the 
use  of  dreams  in  psychoanalysis 

Drs.  Cutler  and  Turchin,  associate  instructors; 
Drs.  Bernick,  Kalinich,  LaFarge,  Mahon,  and 
Olds,  instructors.  60  hours  September-March). 
Monday  1-3. 

Presentation  of  clinical  cases.  Focus  on  con- 
ceptualizing and  describing  the  elements  of 
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psychoanalytic  process  in  terms  of  major 
transferences  and  resistances.  Exploration  of 
issues  in  termination.  Exploration  of  the  rea- 
sons for  and  the  technical  approaches  to 
apparent  stalemates  and  difficulties  in  the 
ordinary  course  of  analysis.  The  use  of 
dreams  in  psychoanalysis. 

Psychoanalysis  M9429y 
Psychoanalytic  case  writing,  IV 

Dr.  E.  Lister,  course  chair;  Dr.  Cabaniss, 
instructor.  8  hours  (April).  Monday  1-3. 

Psychoanalysis  M9430x-M9431y 
Supervision:  psychoanalysis 

Supervising  analysts. 

2  or  3  hours  weekly,  to  he  arranged. 

A  continuation  of  Psychoanalysis 

M9330x-M933ly.  A  third  supervisory  case  is 

usually  started  (depending  on  faculty 

approval)  in  the  fourth  year. 

Psychoanalysis  M9438y 
Psychoanalysis  and  the  philosophy  of 
science 

Dr.  Whitebook,  course  chair;  Dr.  Kenny, 
associate  instructor.  12  hours  (May-June). 
Thursday  1-3. 

Psychoanalysis  M9439yx-M9525y 
Methodology  technique:  controversies 
involving  psychoanalytic  technique 

Drs.  Kravis  and  Rees,  course  chairs;  4  hours 

(January).  Monday  1-3. 

See  course  description  for  Psychoanalysis 

M9334. 

FIFTH  YEAR 

Psychoanalysis  M9525x-M9525y 
Advanced  process 

Dr.  Chaplan,  associate  instructor;  Drs. 
Schlesinger  and  Zimmer,  instructors.  28  hours. 
Monday  1-3. 

Advanced  candidates  are  exposed  to  clinical 
case  material  that  illustrates  special  problems. 
Cases  are  presented  by  faculty  and  candidates. 

Psychoanalysis  M9527x-M9528y 
Psychoanalytic  case  writin^i,  V  (senior 
case  colloquium) 

Drs.  Glick  and  Stern,  course  chairs.  20  hours 
(November-January).  Monday  1-3. 


Workups  of  candidates'  longest  running  case 
will  be  presented  at  a  Senior  Case 
Colloquium. 

Psychoanalysis  M9530x-M9531y 
Supervision:  psychoanalysis 

Supervising  analysts 

2  or  3  hours  weekly,  to  be  arranged. 

A  continuation  of  Psychoanalysis  M9430x- 

M9431y 

Psychoanalysis  M9537x 
Issues  in  professional  ethics 

Dr.  Tillinghast,  chair;  Dr.  Kerman,  instruc- 
tor. 12  hours  (September-November).  Monday 
1-3. 

Psychoanalysis  M9538y 
Methodolo£fy  technique:  controversies 
involvin£i  psychoanalytic  technique 

Drs.  Kravis  and  Rees,  course  chairs;  4  hours 

(January).  Monday  1-3. 

See  course  description  for  Psychoanalysis 

M9334. 

SIXTH  YEAR 

Psychoanalysis  M9630x-M9631y 
Supervision:  psychoanalysis 

Supervising  analysts.  2  or  3  hours  weekly,  to  be 


A  continuation  of  Psychoanalysis  M9530x- 
M9531y. 

Elective  Seminars  and  Research 
Projects 

A  series  of  elective  seminars  is  offered, 
beginning  in  the  second  half  of  the 
tiiird  year,  to  fiirther  amplify  the 
candidates'  grasp  of  theory  and  process 
and  to  expand  their  psychoanalytic 
scholarship.  Candidates  must  take  a 
minimum  of  two  electives  (at  least  one 
clinical-theoretical)  in  the  third  year,  a 
minimum  of  four  electives  in  the  fourth 
year,  and  continued  supervision  and 
four  electives  in  the  fiftii  year.  The 
electives  are  given  on  a  rotating 
schedule,  with  key  electives  offered 
more  frequentiy.  This  system  gives  the 
candidates  some  choice  in  emphasis  and 
timing  of  their  educational  experience 
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and,  with  the  guidance  of  the  adviser, 
an  opportunity  to  explore  special 
interests  in  greater  depth  and  a  chance 
for  further  study  in  areas  that  need 
strengthening.  Elective  seminars  are 
offered  in  psychoanalytic  theory,  clinical 
technique,  psychoanalysis  as  applied  to 
other  areas  of  knowledge,  research,  and 
child  and  adolescent  psychoanalytic 
studies.  All  courses  required  for  the 
child  and  adolescent  studies  program 
may  be  taken  as  electives  in  the  adult 
program.  Most  oft:en,  elective  seminars 
meet  for  16  hours  and  are  scheduled  on 
Monday  11  a.m.-l  p.m.  Occasionally, 
other  times  may  be  arranged. 

Candidates  can  use  their  elective  time 
to  engage  in  research  or  independent 
projects  that  may  extend  for  more  than 
one  elective  period.  Research  projects  are 
developed  and  executed  under  the 
mentorship  of  a  faculty  member  and  can 
take  the  form  of  a  theoretical  or  clinical 
paper,  or  a  clinical  research  project  that 
involves  data  collection  and  data  analysis. 

Requests  by  candidates  for  special 
seminars  are  considered  by  the 
Curriculum  Committee  and  provided 
when  possible.  Some  seminars  are  given 
only  if  a  required  minimum  number  of 
candidates  elect  them.  Others  may  be 
given  on  a  tutorial  basis.  Individual 
tutorials  may  be  arranged  on  request 
under  special  circumstances. 

The  following  electives  are  offered 
during  the  2006-2007  academic  year. 

M9627X 

Intergenerational  transfer  of  trauma 

Dr.  Coates 

M9628X 

Introduction  to  French  psychoanalysis 

Drs.  Anzieu-Premmereur  and  House 

M9629y 

Psychoanalysis  and  horror 

Dr.  Hamm 


M9655y 

The  Oedipus  complex 

Drs.  Allegra  and  W.  Katz 

M9685y 

The  work  ofBion 

Dr  Ott 

The  following  electives  were  offered 
during  xhc  2004-2005  and  2005-2006 
academic  years. 

M9613X 

Psychopharmacolo£iy  and  psychoanalysis 

Dr.  Sandber£f 

M9616X 

Short  story  as  analysand 

Drs.  Beattie  and  Kerman 

M9621X 
Self  psychology 

Drs.  Halpern  and  Ornstein 

M9622y 
Intersubjectivity 

Dr.  H.  Meyers 

M9636X 
Fantasy 
Dr.  Person 

M9637y 

Misuses  of  disenchantment 

Dr.  Kraebber 

M9638y 

Psychotherapy  of  the  neurotic  personality 

Drs.  Caligor  and  O.  Kernber^ 

M9639y 

Loewald  and  e^o  psychology 

Dr.  Whitebook 

M9727x-M9728y 

Theory  and  technique  of  child  and 

adolescent  psychoanalysis 

Dr.  Gilmore 


M9638y 

Psychotherapy  of  the  neurotic  personality 

Drs.  Caligor  and  O.  Kernber£f 


M9768X 

Infant-parent  interactions 

Dr.  Anzieu 
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M9878y 

Modern  Kleinians 

Drs.  Mellman  and  Schafer 

RESEARCH  PROGRAM 

Candidates  have  die  option  of  undertak- 
ing a  research  program  in  lieu  of  some 
portion  of  the  elective  program.  Candi- 
dates planning  to  take  a  research  elective 
should  discuss  it  with  the  chair  of  the 
Research  Committee  and  submit  the 
project  in  writing  to  both  the  chair  of  the 
Research  Committee  and  the  chair  of  the 
Cxirriculum  Committee  in  the  term 
before  they  plan  to  begin.  The  amount 
of  elective  credit  that  may  be  allotted  is 
determined  on  an  individual  basis. 

PROGRAM  IN  CHILD  AND 
ADOLESCENT 
PSYCHOANALYTIC  STUDIES 

The  program  in  child  and  adolescent 
psychoanalysis  requires  additional 
course  and  case  work,  including  ( 1 )  the 
supervised  psychoanalytic  treatment  of 
not  less  than  three  child/adolescent 
patients;  (2)  didactic  courses;  and  (3) 
participation  in  case  conferences, 
including  the  presentation  of  child  cases 
to  adult  candidates. 

Applicants  interested  in  pursuing  child 
and  adolescent  training  should  have 
familiarity  with  psychopathology  in 
children  and  adolescents  and  techniques 
of  child  and  adolescent  psychotherapy. 
In  exceptional  cases,  applicants  without 
such  training  can  supplement  analytic 
courses  with  a  privately  arranged  clinical 
immersion. 

To  promote  greater  understanding  of 
child  development  and  child  analysis, 
courses  in  the  child  and  adolescent 
psychoanalytic  studies  program  vvdll  be 
open  to  candidates  in  the  adult  pro- 
gram as  year-long  electives  in  the  fourth 
and  fiftii  year. 


Courses  in  Child  and  Adolescent 
Psychoanalytic  Studies 

FIRST  YEAR 

Psychoanalysis  M9103y 

Child  and  adolescent  development 

Dr.  Gilmore,  course  chair;  Dr.  Meersand, 
associate  instructor.  66  hours  (December- 
June).  Thursday  1-2:30  (at  the  Center). 

Psychoanalysis  M9727x 

Theory  and  technique  of  child  and 

adolescent  psychoanalysis 

Drs.  Deutsch,  Goodstein,  R.  Karush,  Keable, 
Shaderowfsky,  and  Sherkow.  Thursday  7-8:30 
p.m.  (at  the  New  Tork  Psychoanalytic 
Institute,  247  East  82nd  Street). 
This  is  a  one -year  course  given  in  conjunc- 
tion with  the  New  York  Psychoanalytic 
Institute  and  the  New  York  University 
Psychoanalytic  Institute.  Readings  will 
include  the  classic  cases  and  theoretical  con- 
tributions as  well  as  the  contemporary  litera- 
ture, with  an  emphasis  on  the  relationship  of 
the  analytic  process  to  the  developmental 
process,  special  problems  and  parameters  in 
the  technical  management  of  child  and  ado- 
lescent cases,  assessment  of  analyzability,  the 
role  of  neuropsychological  testing  and  tutor- 
ing, and  theoretical  controversies  in  the 
treatment  of  children. 

FIRST  THROUGH  SIXTH  YEAR 

Psychoanalysis  M9725x-M9726y 
Child  case  conference 

Drs.  Anzieu-Premmereur,  Gilmore,  Hoffman, 
Levinson,  Lomanaco,  Neubauer,  and  N.  Shaw. 
Thursday  8:40-10:00 p.m.  (at  the  New  Tork 
Psychoanalytic  Institute,  247 East  82nd  Street). 
Case  material  is  presented  by  the  treating 
candidate  and  discussion  is  led  by  two 
instructors.  The  individual  case  determines 
the  focus  of  the  conference,  but  all  cases  facil- 
itate examination  of  technical  issues  relevant 
to  developmental  stage,  the  analyst  in  relation 
to  the  parents  and  other  adults  involved  in 
the  child's  care,  and  the  range  of  dynamic 
considerations  around  the  child's  personality 
and  psychopathology.  This  is  required  for  all 
child  candidates  for  a  total  of  three  years  and 
can  be  begun  at  any  point  in  their  analytic 
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training,  even  while  they  are  primarily 
immersed  in  adult  training.  Adult  candidates 
with  an  interest  in  child  work  are  welcome. 

Psychoanalysis  M9731x-M9732y 
Supervision 

Members  of  the  child  psychoanalytic  faculty.  3 
hours  weekly,  to  be  arranged. 
For  candidates  in  adult  training,  supervised 
clinical  work  in  child  and  adolescent  analysis 
may  begin  in  the  second  term  of  the  first  year, 
with  faculty  approval.  For  graduate  analysts  in 
child  training,  supervised  clinical  work  may 
begin  at  any  time.  A  minimum  of  three 
supervised  cases  (preferably  both  genders)  is 
required  of  each  candidate.  For  candidates  in 
both  adult  and  child  training,  a  total  of  five 
cases  is  sufficient;  a  late  adolescent  (16  and 
over)  case  will  fiilfiU  the  third  case 
requirement  for  both  cases.  In  addition  to 
analytic  cases,  supervision  is  provided  for  case 
evaluations  (assessments  of  analyzability). 

FOURTH,  FIFTH,  AND  SIXTH  YEARS 

Beginning  in  the  fourth  year,  students 
can  choose  to  take  the  child  curriculum 
during  their  elective  time.  Courses  are 
offered  in  a  two-year  continuous  cycle. 

Psychoanalysis  M9738x 
Advanced  technical  issues  in  child 
psychoanalysis 

Dr.  Saul,  course  chair;  (September-December). 
Monday  11-1. 

Required  for  all  child  candidates  and  offered 
as  an  elective  for  adult  candidates.  Each  year, 
two  child  analysts  with  different  theoretical 
orientations  discuss  technical  issues  and 
comment  on  clinical  material  to  illustrate  their 
vantage  points.  The  impact  of  theory  on 
notions  of  development  and  treatment  is 
explored. 

Psychoanalysis  M9737y 

Adolescent  development  and  technical 

challenges 

Dr.  Lopez,  course  chair;  (January-June) . 
Monday  11-1. 

Development  fi-om  puberty  to  early  adtzlthood 
is  examined  in  depth.  The  challenges  of  each 
subphase  for  analytic  work  are  illustrated 
through  clinical  material  and  selected  readings. 


The  course  addresses  the  diagnostic  dilemmas 
posed  by  this  age  group,  the  phase-specific 
emergence  of  psychopathology,  and  on-going 
assessment  of  analyzability.  The  role  of  the 
environment  in  pathogenesis  is  also  examined. 

OTHER  EDUCATION  AND 
SCHOLARLY  PROGRAMS 

Sander  Rado  Lectures 

The  annual  Sandor  Rado  Lectures  are 
endowed  by  the  Alumni  Association  of 
the  Psychoanalytic  Center  and  honor 
Dr.  Rado,  a  founder  of  the  Psycho- 
analytic Clinic  and  its  first  director. 

Previous  distinguished  recipients  of 
the  lectureship,  in  the  order  in  which 
the  lectures  were  presented,  are: 
Thomas  French,  M.D.,  1957 
Franz  Alexander,  M.D.,  1957 
Abram  Kardiner,  M.D.,  1959 
John  Bowlby,  M.D.,  1960 
David  Levy,  M.D.,  1961 
Editii  Weigert,  M.D.,  1962 
Michael  BaUnt,  M.D.,  1963 
Gardner  Murphy,  Ph.D.,  1964 
George  E.  Daniels,  M.D.,  1965 
I.  Artiiur  Mirsk}',  M.D.,  1966 
George  L.  Engel,  M.D.,  1967 
Eugene  Pumpian-Mindlin,  M.D.,  1968 
Rene  Dubos,  M.D.,  1968 
Peter  Wolff,  M.D.,  1969 
Joan  Fleming,  M.D.,  1971 
Phyllis  Greenacre,  M.D.,  1972 
B.  Rutii  Easser,  M.D.,  1973 
Hans  Loewald,  M.D.,  1974 
Joseph  Sandler,  Ph.D.,  M.D.,  D.Sc,  1975 
Roy  Schafer,  Ph.D.,  1976 
Edward  M.  Weinshel,  M.D.,  1977 
Robert  R  Holt,  Ph.D.,  1978 
John  E.  Gedo,  M.D.,  1979 
Aaron  Karush,  M.D.,  1981 
Willard  GayUn,  M.D.,  1982 
Lionel  Ovesey,  M.D.,  1983 
Otto  F.  Kernberg,  M.D.,  1984 
Arnold  M.  Cooper,  M.D.,  1985 
Robert  Michels,  M.D.,  1986 
Jacob  A.  Arlow,  M.D.,  1987 
William  I.  Grossman,  M.D.,  1988 
Anton  O.  Kris,  M.D.,  1989 
Ediel  S.  Person,  M.D.,  1990 
Theodore  Shapiro,  M.D.,  1991 
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Arnold  Goldberg,  M.D.,  1992 
Herbert  Schlesinger,  Ph.D.,  1993 
Helen  C.  Meyers,  M.D.,  1994 
Robert  Wallerstein,  M.D.,  1995 
Daniel  N.  Stern,  M.D.,  1996 
Paul  Ornstein,  M.D.,  1997 
Lawrence  Inderbitzen,  M.D.,  1998 
Judith  Fingert  Chused,  M.D.,  1999 
Robert  Paul,  Ph.D.,  2000 
Jay  Greenberg,  Ph.D.,  2001 
Robert  A.  GUck,  M.D.,  2002 
Steven  T.  Levy,  M.D.,  2003 
Peter  Fonagy,  Ph.D.,  2004 
Drew  Westen,  Ph.D.,  2005 
Lucy  LaFarge,  M.D.,  2006 

Postgraduate  Education 

The  Sandor  Rado  Advanced  Psycho- 
analytic Seminars  are  a  program  of 
postgraduate  education  for  graduated 
psychoanalysts  and  approved  advanced 
candidates  of  the  Columbia  Center  for 
Psychoanalytic  Training  and  Research. 

Seminar  groups  are  organized  in 
theoretical  and  clinical  subjects,  and 
new  seminars  are  begun  whenever  there 
is  indication  of  interest  in  a  topic. 
Advanced  candidates,  graduates,  and 
members  of  the  Association  for 
Psychoanalytic  Medicine  are  eligible  to 
participate.  The  Psychoanalytic  Center 
considers  participation  in  these  study 
groups  to  be  an  important  contribution 
to  the  work  of  the  Center,  and  partici- 
pation partially  fulfills  the  requirements 
for  appointment  as  a  collaborating 
psychoanalyst  at  the  Center. 

Qualified  persons  willing  to  lead  or 
join  a  seminar  should  contact  the 
administrative  assistant  at  the  Center. 

A  list  of  ongoing  seminars  may  also 
be  obtained  from  the  administrative 
assistant. 

Center  graduates  are  also  eligible  to 
take  courses  from  the  elective  track  on 
a  limited  basis.  Those  interested  should 
contact  the  chair  of  the  Curriculum 
Committee. 


Official  Regulations* 


Reservation  of  University  Rights 

This  bulletin  is  intended  for  the  guid- 
ance of  persons  applying  for  or  consid- 
ering application  for  admission  to 
Columbia  University  and  for  the  guid- 
ance of  Columbia  students  and  faculty. 
The  bulletin  sets  forth  in  general  the 
manner  in  which  the  University  intends 
to  proceed  with  respect  to  the  matters 
set  forth  herein,  but  the  University 
reserves  the  right  to  depart  without 
notice  from  the  terms  of  this  bulletin. 
The  bulletin  is  not  intended  to  be  and 
should  not  be  regarded  as  a  contract 
between  the  University  and  any  student 
or  other  person. 

University  Regulations 

According  to  University  regulations, 
each  person  whose  registration  has  been 
completed  will  be  considered  a  student 
of  the  University  during  the  term  for 
which  he  or  she  is  registered  unless  the 
student's  connection  with  the 
University  is  officially  severed  by  with- 
drawal or  otherwise.  No  student  regis- 
tered in  any  school  or  college  of  the 
University  shall  at  the  same  time  be 
registered  in  any  other  school  or  col- 
lege, either  of  Columbia  University  or 
of  any  other  institution,  without  the 
specific  authorization  of  the  dean  or 
director  of  the  school  or  college  of  the 
University  in  which  he  or  she  is  first 
registered. 

The  privileges  of  the  University  are 
not  available  to  any  student  until  he  or 
she  has  completed  registration.  A  stu- 
dent who  is  not  officially  registered  for 
a  University  course  may  not  attend  the 
course.  No  student  may  register  afi:er 
the  stated  period  unless  he  or  she 
obtains  the  written  consent  of  the 
appropriate  dean  or  director. 


The  University  reserves  the  right  to 
withhold  the  privilege  of  registration  or 
any  other  University  privilege  from  any 
person  with  an  unpaid  debt  to  the 
University. 

Attendance 

Students  are  held  accountable  for 
absences  incurred  owing  to  late 
enrollment. 

R£li£iious  Holidays 

It  is  the  policy  of  the  Universit)'  to 
respect  its  members'  religious  beliefs.  In 
compliance  with  New  York  State  law, 
each  student  who  is  absent  from  school 
because  of  his  or  her  religious  beliefs 
will  be  given  an  equivalent  opportunity 
to  register  for  classes  or  make  up  any 
examination,  study,  or  work  require- 
ments that  he  or  she  may  have  missed 
because  of  such  absence  on  any  particu- 
lar day  or  days.  No  student  will  be 
penalized  for  absence  due  to  religious 
beliefs,  and  alternative  means  \vl11  be 
sought  for  satisfying  the  academic 
requirements  involved. 

Officers  of  administration  and  of 
instruction  responsible  for  scheduling 
of  academic  activities  or  essential  ser- 
vices are  expected  to  avoid  conflict  with 
religious  holidays  as  much  as  possible. 
If  a  suitable  arrangement  cannot  be 
worked  out  between  the  student  and 
the  instructor  involved,  they  should 
consult  the  appropriate  dean  or  direc- 
tor. If  an  additional  appeal  is  needed,  it 
may  be  taken  to  the  Provost. 

Academic  Discipline 

The  continuance  of  each  student  upon 
the  rolls  of  the  University,  the  receipt  of 
academic  credits,  graduation,  and  the 
conferring  of  any  degree  or  the  granting 


*Since  policies  and  procedures  are  subject  to  change,  please  check  the  Web  site  for 
FACETS^  the  University  student  handbook  (http://www.columbia.edu/cu/facets/), 
for  the  most  current  information. 
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of  any  certificate  are  strictiy  subject  to 
the  disciplinary  powers  of  the  University. 

Rules  of  University  Conduct 

The  Rules  of  University  Conduct 
(Chapter  XLIV  of  the  Statutes  of  the 
University)  provide  special  disciplinary 
rules  applicable  to  demonstrations,  ral- 
lies, picketing,  and  the  circulation  of 
petitions.  These  rules  are  designed  to 
protect  the  rights  of  fi"ee  expression 
through  peacefiil  demonstration  while  at 
the  same  time  ensuring  the  proper  func- 
tioning of  the  University  and  the  protec- 
tion of  the  rights  of  those  who  may  be 
affected  by  such  demonstrations. 

The  Rules  of  University  Conduct  are 
University-wide  and  supersede  all  other 
rules  of  any  school  or  division.  Minor 
violations  of  the  Rules  of  Conduct  are 
referred  to  the  normal  disciplinary  pro- 
cedures of  each  school  or  division 
("Dean's  Discipline").  A  student  who  is 
charged  with  a  serious  violation  of  the 
Rules  has  the  option  of  choosing 
Dean's  Discipline  or  a  more  formal 
hearing  procedure  provided  in  the 
Rules. 

All  University  faculty,  students,  and 
staff  are  responsible  for  compliance 
with  the  Rules  of  University  Conduct. 
Copies  of  the  full  text  are  available  in 
FACETS,  the  University  student  hand- 
book (http://www.columbia.edu/cu/ 
facets/),  and  at  the  Office  of  the 
University  Senate,  406  Low  Memorial 
Library. 

Coliunbia  University  Equal 
Educational  Opportunity  and 
Student  Nondiscrimination  Policies 

Columbia  University  is  committed  to 
providing  a  learning  environment  free 
from  unlawful  discrimination  and  to 
fostering  a  nurturing  and  vibrant  com- 
munity founded  upon  the  fundamental 
dignity  and  worth  of  all  of  its  members. 
Consistent  with  this  commitment  and 
with  appUcable  laws  (including  those 
listed  below),  it  is  the  poUcy  of  the 
University  not  to  tolerate  unlawfiil  dis- 


crimination in  any  form  and  to  provide 
students  who  feel  that  they  are  victims 
of  discrimination  with  mechanisms  for 
seeking  redress. 

Columbia  University  does  not  dis- 
criminate against  any  person  in  the 
administration  of  its  educational  poli- 
cies, admissions  policies,  scholarship 
and  loan  programs,  and  athletic  and 
other  University- administered  programs 
or  permit  the  harassment  of  any  student 
or  applicant  on  the  basis  of  race,  color, 
sex,  gender  (including  gender  identity 
and  expression),  pregnancy,  religion, 
creed,  marital  status,  partnership  status, 
age,  sexual  orientation,  national  origin, 
disability,  mifitary  status,  or  any  other 
legally  protected  status. 

Nothing  in  this  policy  shall  abridge 
academic  freedom  or  the  University's 
educational  mission.  Prohibitions 
against  discrimination  and  discriminatory 
harassment  do  not  extend  to  statements 
or  written  materials  that  are  relevant 
and  appropriately  related  to  the  subject 
matter  of  courses. 

Coliunbia  University  Equal 
Employment  Opportunity  and 
Nondiscrimination  Policies 

Columbia  University  is  committed  to 
providing  a  working  and  learning  envi- 
ronment fi"ee  from  discrimination  and 
to  fostering  a  nurturing  and  vibrant 
community  founded  upon  the  fiinda- 
mental  dignity  and  worth  of  all  of  its 
members.  Columbia  University  is  an 
equal  opportunity  and  affirmative 
action  employer.  The  University  does 
not  discriminate  against  or  permit 
harassment  of  employees  or  applicants 
for  employment  on  the  basis  of  race, 
color,  sex,  gender  (including  gender 
identity  and  expression),  pregnancy, 
religion,  creed,  national  origin,  age, 
alienage  and  citizenship,  status  as  a 
perceived  or  actual  victim  of  domestic 
violence,  disability,  marital  status,  sexual 
orientation,  military  status,  partnership 
status,  genetic  predisposition  or  carrier 
status,  arrest  record,  or  any  other  legally 
protected  status. 
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because  of  age,  race,  creed,  color, 
national  origin,  sexual  orientation,  mili- 
tary status,  sex,  disability,  genetic  pre- 
disposition or  carrier  status,  marital  sta- 
tus, or  arrest  record.  Section  296(4) 
prohibits  an  educational  institution  to 
deny  the  use  of  its  facilities  to  anyone 
otherwise  qualified  or  permit  harass- 
ment of  a  student  or  applicant  on  the 
basis  of  color,  race,  religion,  disability, 
national  origin,  sexual  orientation,  mili- 
tary status,  sex,  age,  and  marital  status. 

The  New  York  Labor  Law,  Section 
194,  prohibits  discrimination  on  the 
basis  of  sex  in  rates  of  pay. 

The  New  York  Education  Law, 
Section  313,  as  amended,  prohibits 
educational  institutions  fi"om  discrimi- 
nating against  persons  seeking  admission 
as  students  to  any  institution,  program, 
or  course  because  of  race,  color,  sex, 
religion,  creed,  marital  status,  age,  sexual 
orientation,  or  national  origin. 

The  New  York  City  Human  Rights 
Law,  Chapter  1,  Section  8-107,  makes 
it  an  unlawfiil  discriminatory  practice 
for  an  employer  to  discriminate  against 
any  person  because  of  their  actual  or 
perceived  age,  race,  creed,  color,  national 
origin,  gender  (including  gender  identity 
and  expression),  disability,  marital  status, 
sexual  orientation,  alienage  or  citizen- 
ship status,  partnership  status,  or  status 
as  a  perceived  or  actual  victim  of 
domestic  violence.  It  also  prohibits 
discrimination  on  the  basis  of  actual 
or  perceived  race,  creed,  color,  national 
origin,  age,  gender  (including  gender 
identity  and  expression),  disability, 
marital  status,  partnership  status,  sexual 
orientation,  or  alienage  or  citizenship 
status  in  public  accommodations. 

Definitions 

For  purposes  of  these  policies  and  pro- 
cedures, discrimination,  discriminatory 
harassment,  and  sexual  harassment  are 
defined  as  follows: 

Discrimination  is  defined  as:  (1)  treating 
members  of  a  protected  class  less  favor- 
ably because  of  their  membership  in  that 


class;  or  (2)  having  a  policy  or  practice 
that  has  a  disproportionately  adverse 
impact  on  protected  class  members. 
Discriminatory  Harassment  is  defined 
as  substantially  interfering  with  an 
individual's  educational  experience  by 
subjecting  him  or  her  to  severe  or  threat- 
ening conduct  or  to  repeated  humiliating 
or  abusive  conduct,  based  on  his  or  her 
membership  in  a  protected  class.  This 
includes  sexual  harassment,  which  is 
described  below  in  further  detail. 
Sexual  Harassment.  Unwelcome 
sexual  advances,  requests  for  sexual 
favors,  and  other  verbal  or  physical 
conduct  of  a  sexual  nature  constitute 
sexual  harassment  when:  (1)  submission 
to  such  conduct  is  made  either  explicitly 
or  implicitiy  a  term  or  condition  of  an 
individual's  education;  or  (2)  submission 
to  or  rejection  of  such  conduct  by  an 
individual  is  used  as  the  basis  for  acad- 
emic decisions  affecting  that  individual; 
or  (3)  such  conduct  has  the  purpose  or 
effect  of  unreasonably  interfering  with 
an  individual's  academic  performance 
or  creating  an  intimidating,  hostile, 
demeaning,  or  offensive  academic  or 
living  environment.  The  Federal  Equal 
Employment  Opportunity  Commission 
(EEOC)  has  issued  Guidelines  to  Tide 
Vll  on  the  subject  of  sexual  harassment. 
While  the  Tide  Vll  Guidelines  apply 
only  to  faculty  and  other  employees. 
Tide  IX,  administered  by  the  U.S. 
Education  Department's  Office  for 
Civil  Rights  (OCR),  also  protects 
students  from  sexual  harassment. 

Office  of  Equal  Opportunity  and 
Affirmative  Action 

The  University's  Office  of  Equal 
Opportunity  and  Affirmative  Action 
(EOAA)  has  overall  responsibility  for 
the  management  of  the  University's 
Equal  Opportunity  and  Nondiscrim- 
ination Policies  and  has  been  designated 
to  coordinate  compliance  activities 
under  the  policies  and  laws  referred  to 
above.  Students,  faculty,  and  staff  may 
contact  the  EOAA  Office  to  inquire 
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about  their  rights  under  the  University's 
policies,  request  mediation  or  counsel- 
ing, or  seek  information  about  filing  a 
complaint.  Formal  complaints  against 
students  are  governed  by  the  Equal 
Educational  Opportunity  and  Student 
Nondiscrimination  Policies  and  Procedures 
on  Discrimination  and  Harassment  at 
http://www.columbia.edu/cu/vpaa/ 
eoaa/docs/student_discrim .  html . 
Complaints  against  employees  are 
governed  by  the  Equal  Employment 
Opportunity  and  Nondiscrimination 
Policies  and  Procedures  on 
Discrimination,  Discriminatory 
Harassment  and  Sexual  Harassment  at 
http://www.columbia.edu/cu/vpaa/ 
eoaa/docs/nondispol.html.  All 
employees,  students,  and  applicants  are 
protected  fi-om  retaliation  for  filing  a 
complaint  or  assisting  in  an  investigation 
under  Columbia's  Equal  Opportunity 
and  Nondiscrimination  Policies.  All 
employees,  students,  and  applicants  for 
employment  and  admissions  are  protect- 
ed fi:om  coercion,  intimidation,  interfer- 
ence, or  retaliation  for  filing  a  complaint 
or  assisting  in  an  investigation  under  any 
of  the  applicable  policies  and  laws. 
Office  of  Equal  Opportunity  and 
Affirmative  Action,  Columbia 
University,  103  Low  Library,  MC  4333, 
535  West  116th  Street,  New  York,  NY 
10027;  212-854-5511 

Complaints  of  Discrimination  and 
Harassment 

The  University  offers  several  options  for 
those  seeking  the  intervention  of  offices 
and  individuals  authorized  to  respond 
to  their  complaints  of  discrimination 
and  harassment.  These  include  informal 
counseling,  mediation,  and  formal 
processes  for  having  their  complaints 
reviewed. 


Confidential  Guidance  and  Counseling 

The  University  has  crafi:ed  a  "safe 
haven"  for  those  individuals  who  want 
to  approach  a  knowledgeable  person  for 
confidential  advice  or  to  solicit  feedback 
regarding  their  interpretation  of  events. 
Individuals  who  wish  to  take  advantage 
of  this  option  may  contact  either  the 
Universit)'  Ombuds  Officer  or  a  member 
of  the  University  Panel  on  Discrimin- 
ation and  Sexual  Harassment.  These 
officers  are  not  authorized  to  conduct 
formal  investigations. 

University  Panel  on  Discrimination  and 
Sexual  Harassment 

The  University  Panel  on  Discrimination 
and  Sexual  Harassment  is  composed  of 
trained,  experienced,  and  accessible 
members  of  the  Columbia  communit}'. 
Members  of  the  Panel  will  provide  a 
confidential,  impartial,  non-adversarial 
setting  in  which  problems  can  be 
addressed  through  confidential  counseling 
or  mediation.  Any  student  may  approach 
any  Panelist  to  discuss  his  or  her  concerns 
and  seek  advice.  Discussions  with  a 
Panelist  do  not  constitute  notice  to 
the  University.  A  Ust  of  the  current 
Panelists  may  be  found  on  the  World 
Wide  Web  at  http://www.columbia.edu/ 
cu/vpaa/eoaa/docs/shpanel  .html . 

Mediation 

Students  may  choose  to  resolve  their 
complaints  through  mediation  by  the 
Office  of  Equal  Opportunity  and 
Affirmative  Action,  the  University 
Ombuds  Office,  or  the  Mediation 
Clinic  at  Columbia  Law  School. 
Mediation  is  an  informal,  voluntary, 
and  confidential  process  where  parties 
can  participate  in  a  search  for  a  fair 
and  workable  solution.  Guidelines  for 
mediation  by  the  EOAA  Office  or  the 
Mediation  Clinic  may  be  found  on  the 
Web  at  http://www.columbia.edu/ 
cu/vpaa/eoaa/docs/mediation.pdf. 
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Formal  Complaint  Procedures 

Procedure  for  Complaint  against  Another 
Student 

Dean's  Discipline 

Student  complaints  of  discrimination  or 
discriminatory  harassment  against 
another  student  should  be  filed  with 
the  Dean  of  the  school  in  which  the 
accused  student  is  enrolled.  Complaints 
against  students  are  investigated  under 
the  appropriate  Dean's  Discipline  pro- 
cedure of  the  accused  student's  school. 
Students  found  to  have  engaged  in  dis- 
crimination or  discriminatory  harass- 
ment will  be  subject  to  discipline  up  to 
and  including  expulsion. 

Procedure  for  Complaint  against  a 
Student  Organization 

Students  who  wish  to  file  a  complaint 
of  discrimination  or  discriminatory 
harassment  against  a  student  organiza- 
tion should  do  so  in  consultation  with 
the  Dean  of  Students  of  their  own 
school. 

Procedure  for  Complaint  against  a 
Member  of  the  Faculty  or  Staff 

Office  of  Equal  Opportunity  and 
Affirmative  Action 

Student  complaints  of  discrimination  or 
discriminatory  harassment  against  a 
University  employee  should  be  filed 
with  the  Office  of  Equal  Opportunity 
and  Affirmative  Action.  These  com- 
plaints will  be  processed  under  the 
Equal  Employment  Opportunity  and 
Nondiscrimination  PoUcies  and 
Procedures  on  Discrimination, 
Discriminatory  Harassment  and  Sexual 
Harassment. 

Grievances 

Students  should  consult  their  school's 
policy,  which  can  be  found  on  the 
Provost's  Web  site  at 
http://www.columbia.edu/cu/provost 
/docs/poficies.html,  for  the  appropri- 
ate procedure  to  complain  about  a  fac- 
ulty member's  conduct  in  an  instruc- 
tional setting. 


Romantic  Relationship  Advisory 
Statement 

Columbia  University's  educational  mis- 
sion is  promoted  by  the  professionalism 
in  its  faculty- student  and  staff-student 
relationships.  Faculty  and  staff  are  cau- 
tioned that  consensual  romantic  rela- 
tionships with  student  members  of  the 
University  community,  while  not 
expressly  prohibited,  can  prove  prob- 
lematic. While  some  relationships  may 
begin  and  remain  harmonious,  they  are 
susceptible  to  being  characterized  as 
nonconsensual  and  even  coercive.  This 
sometimes  occurs  when  such  a  relation- 
ship ends  and  is  exacerbated  by  the 
inherent  power  differential  between  the 
parties.  A  faculty  or  staff  member 
involved  in  a  consensual  relationship 
with  a  student  is  expected  to  remove 
him/herself  fi-om  academic  or  profes- 
sional decisions  concerning  the  student. 
This  expectation  arises  because  the  rela- 
tionship may  impair,  or  may  be  per- 
ceived as  impairing,  a  faculty  or  staff 
member's  ability  to  make  objective 
judgments  about  that  student.  The 
Provost  has  authorized  some  depart- 
ments to  adopt  more  restrictive  policies, 
given  the  special  nature  of  the  relation- 
ship between  their  students  and  faculty 
or  staff  Individuals  are,  therefore, 
encouraged  to  contact  their  department 
head  if  they  have  any  questions  about 
whether  a  more  restrictive  policy  applies 
to  them.  Departments  that  wish  to 
estabUsh  more  restrictive  policies  should 
contact  the  Associate  Provost  for  Equal 
Opportunity  and  Affirmative  Action 
before  implementation.  Should  a 
romantic  relationship  with  a  student 
lead  to  a  charge  of  sexual  harassment 
against  a  faculty  or  staff  member,  the 
University  is  obligated  to  investigate  and 
resolve  the  charge  in  accordance  the 
Equal  Employment  Opportunity  and 
Noncfiscrimination  Policies  and 
Procedures  on  Discrimination, 
Discriminatory  Harassment  and  Sexual 
Harassment.  Questions  regarding  this 
Advisory  Statement  may  be  directed  to 
Susan  Rieger,  Office  of  Equal 
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Opportunity  and  Affirmative  Action, 
103  Low  Memorial  Library,  Mail  Code 
4333,  535  West  116di  Street,  New 
York,  NY  10027;  212-854-5511. 

Columbia  University  Ombuds  Office 

The  Ombuds  Office  is  a  neutral  and 
confidential  resource  for  informal 
conflict  resolution,  serving  the  entire 
Columbia  University  community — 
students,  faculty,  and  employees. 

For  fiirther  information,  contact 
Ombuds  Officer  Marsha  Wagner  at  660 
Schermerhorn  Extension;  telephone: 
212-854-1234;  fax:  212-854-6046; 
e-mail:  ombuds@columbia.edu. 
Further  information  is  also  available 
on  the  Ombuds  Office  Web  site  (http:// 
www.columbia.edu/cu/ombuds)  and 
in  FACETS,  the  University  student 
handbook  (http://www.columbia.edu/ 
cu/facets/).  On  Wednesdays  an  Ombuds 
Officer  is  at  Columbia  University  Medical 
Center,  101  Bard  Hall,  50  Haven 
Avenue;  telephone:  212-304-7026. 

The  Federal  Family  Educational 
Rights  and  Privacy  Act  (FERPA) 

The  University  abides  by  the  provisions 
of  the  Federal  Family  Educational 
Rights  and  Privacy  Act  of  1974.  This  act 
ensures  a  wide  range  of  rights,  including 
but  not  limited  to:  information  about 
student  records  that  the  University 
maintains,  who  maintains  them,  who  has 
access  to  them,  and  for  what  purposes 
access  is  granted.  The  act  also  permits 
the  University  to  release  "directory 
information"  without  a  student's  consent. 
In  addition,  the  act  guarantees  students 
access  to  their  records  and  restricts  the 
access  of  others. 

Students  who  wish  to  restrict  access 
to  their  directory  information  may  do 
so  on  the  Morningside  campus  at  the 
Registrar's  Office,  205  Kent;  students 
at  Columbia  University  Medical  Center 
may  do  so  at  the  Registrar's  Office 
located  in  1-141  Black  Building. 
The  guidelines  are  available  on 
ColumbiaWeb  and  in  FACETS,  the 


University  student  handbook  (http:// 
www.columbia.edu/cu/facets/ j. 
Questions  about  the  interpretation 
of  the  guidelines  should  be  referred 
to  the  University's  General  Counsel, 
412  Low  Library. 

Transcripts  and  Certifications 

In  order  to  release  a  transcript,  a  stu- 
dent/alumnus must  produce  written 
consent.  You  may  obtain  an  official 
transcript  of  your  academic  record  at 
Columbia  University  by  writing  to 
Student  Administrative  Services, 
Columbia  University',  Room  141,  Black 
Building,  Unit  45,  650  West  168di 
Street,  New  York,  NY  10032, 
Attention:  Transcripts. 

Please  include  the  following  informa- 
tion with  your  request:  current  and  for- 
mer names;  student  identification  num- 
ber; school(s)  attended  and  dates  of 
attendance;  degrees  awarded  and  dates 
awarded;  number  of  transcripts  desired 
and  complete  address  for  each;  your 
current  address  and  telephone  number; 
and  your  signature  authorizing  the 
release  of  your  transcript.  You  may  also 
order  transcripts  in  person  at  Room 
141  of  the  Black  Building  on  the 
Columbia  University  Medical  Center 
campus  (9  a.m.^:30  p.m., 
Monday-Friday).  Currentiy  enrolled 
students  may  order  transcripts  for 
themselves  and  for  colleges  and  univer- 
sities via  the  Student  Services  page  on 
the  World  Wide  Web  at 
https://ssol.columbia.edu/.  There  is 
no  charge  for  issuing  transcripts;  how- 
ever, all  students  pay  a  one-time  tran- 
script fee  of  $75  upon  their  first  regis- 
tration at  the  University.  The  normal 
processing  time  for  transcripts  is  two 
business  days.  If  you  mail  in  your 
request  for  a  transcript,  you  should 
allow  several  additional  days  for  delivery 
to  and  from  the  University. 

Currentiy  enrolled  students  may 
order  certifications  of  their  enrollment 
and  degrees  in  person  or  on  the 
Student  Services  page  on  the  Web  as 
described  above.  Certifications  are  pro- 
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vided  while  you  wait  if  you  come  to  the 
Black  Building  to  request  them.  There 
is  no  charge  for  certifications. 

The  Registrar's  Office  no  longer  han- 
dles requests  for  verification  of  atten- 
dance or  degree  by  noncurrent  stu- 
dents, by  alumni,  or  by  third  parties. 
Their  requests  should  be  made  either 
by  calling  the  National  Student 
Clearinghouse:  703-742-4200;  by  e- 
mailing:  degreeverify@studentclearing- 
house.org;  or  by  mail:  National  Student 
Clearinghouse,  13454  Sunrise  Valley 
Drive,  Suite  300,  Herndon,  VA  20171. 

Immunization  Requirements 

The  following  immunizations,  tests,  and 
reports  are  required  before  you  will  be 
allowed  to  register  or  attend  classes. 

•Positive  titers  indicating  immunity  to 
measles  and  rubella.  If  the  titer  is 
negative,  the  vaccine  should  be  given. 

•Positive  titer  indicating  immunity  to 
mumps.  If  the  titer  is  negative,  the 
vaccine  should  be  given. 

•Positive  titer  indicating  immunity  to 
varicella.  If  the  titer  is  negative,  the 
vaccine  should  be  given. 

•Record  of  three  (3)  Hepatitis  B 
immunizations  and  a  post-immu- 
nization titer  indicating  immunity. 

•If  the  Hepatitis  B  post-immuniza- 
tion titer  is  not  positive,  Hepatitis  B 
Surface  antigen  and  Hepatitis  B  e 
antigen  are  required. 

•A  PPD  skin  test  for  tuberculosis 
wathin  the  past  three  (3)  months.  A 
chest  x-ray  is  required  if  the  PPD  is 
positive.  BCG  is  not  a  contraindica- 
tion to  placing  a  PPD. 

•A  History  and  Physical  completed 
within  the  past  twelve  (12)  months. 

•Signed  receipt  of  Meningococcal 
Meningitis  and  Vaccine  information 
(completed  online  before  registration). 

Laboratory  reports  are  required  for  all 
titers  and  antigens. 

For  fiirther  information,  visit  the 
Student  Health  Service  Web  site  at 
www.  cumc .  Columbia .  edu/student/health 
or  call  212-305-3400. 


Disability  Services 

The  Office  of  Disability  Services  (ODS) 
facilitates  equal  access  for  students  with 
disabilities  by  coordinating  reasonable 
accommodations  and  support  services. 

Reasonable  accommodations  are 

adjustments  to  policy,  practice,  and  pro- 
grams that  "level  the  playing  field"  for 
students  with  disabilities  and  provide 
equal  access  to  Columbia's  programs 
and  activities.  Examples  include  the 
administration  of  exams,  services  such 
as  note-taking,  sign  language  inter- 
preters, assistive  technology,  and  coor- 
dination of  accessible  housing  needs. 
Accommodation  plans  and  services  are 
custom  designed  to  match  the  disabili- 
ty-related needs  of  each  student  and  are 
determined  according  to  documented 
needs  and  the  student's  program 
requirements. 

Registration  includes  submission  of 
both  the  Application  for 
Accommodations  and  Services  and 

disability  documentation.  The  applica- 
tion and  disability  documentation 
guidelines  are  available  online  and  at 
the  ODS  office.  Students  are  encour- 
aged to  register  within  the  first  two 
weeks  of  the  semester  to  ensure  that 
reasonable  accommodations  can  be 
made  for  that  term.  Please  note  that 
students  are  not  eligible  to  receive 
reasonable  accommodations  until  the 
registration  process  is  complete. 
Disability  Services  Liaisons  are  repre- 
sentatives from  the  student's  respective 
school  and  assist  ODS  in  coordinating 
the  provisions  of  reasonable  accommo- 
dations. 

For  fiirther  information,  contact  the 
Columbia  University  Office  of 
Disability  Services:  212-854-2388; 
212-854-2378  (TTY);  212-854-3448 
(fax);  disability@columbia.edu; 
www.health.columbia.edu. 
The  Morningside  campus  office  is  at 
801  Lerner,  MC  2605,  2920  Broadway, 
New  York,  NY  10027.  The  Medical 
Center  office  is  at  101  Bard  Hall,  50 
Haven  Avenue,  New  York,  NY  10032. 
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Sexual  Assault  Policy 

On  February  25,  2000,  the  University 
Senate  adopted  a  Sexual  Misconduct 
Policy  and  Disciplinary  Procedure  that 
can  be  used  as  an  alternative  to  Dean's 
Discipline.  Renamed  the  Sexual  Assault 
Policy,  it  applies  to  all  students  in  all 
schools  of  the  University.  The 
Disciplinary  Procedure  for  Sexual 
Assault  applies  to  all  students,  with  the 
exception  of  those  enrolled  in  the  Law 
School,  but  including  the  students  of 
Teachers  College  and  Barnard  College. 
The  policy  prohibits  sexual  assault  by 
any  student  and  provides  for  compre- 
hensive education  of  students,  faculty, 
and  administrators  about  the  issue  of 
sexual  assault. 

Copies  of  the  policy  and  procedure 
are  available  from  the  Administrative 
Program  Coordinator  of  the 
Disciplinary  Procedure  for  Sexual 
Assault,  701  Lerner,  Mail  Code  2617, 
2920  Broadway,  New  York,  NY  10027; 
telephone:  212-854-1717;  fax:  212- 
854-2728;  http://www.columbia. 
edu/cu/sexualmisconduct/.  The  policy 
and  procedure  can  also  be  found  in  the 
Office  of  the  Dean  of  Students  of  every 
school  and  in  FACETS,  the  University 
student  handbook  (http://www.coIumbia. 
edu/cu/facets/ ) . 

Policy 

The  University's  Policy  on  Sexual 
Assault  requires  that  standards  of  sexual 
conduct  be  observed  on  campus,  that 
violations  of  these  standards  be  subject 
to  discipline,  and  that  resources  and 
structures  be  sufficient  to  meet  the 
physical  and  emotional  needs  of  indi- 
viduals who  have  experienced  sexual 
assault.  Columbia  University's  poUcy 
defines  sexual  assault  as  non-consensual, 
intentional  physical  conduct  of  a  sexual 
nature,  such  as  unwelcome  physical 
contact  with  a  person's  genitals,  but- 
tocks, or  breasts.  Lack  of  consent  may 
be  inferred  from  the  use  offeree, 
threat,  physical  intimidation,  or  advan- 
tage gained  by  the  victim's  mental  or 


physical  incapacity  or  impairment  of 
which  the  perpetrator  was  aware  or 
should  have  been  aware. 

Complaint  Resolution  Options 

Three  University- based  options  are 
available  for  resolution  of  complaints  of 
sexual  assault  against  a  student: 

1.  Dean's  Discipline  within  the  school 
of  the  student  named  in  the  com- 
plaint (provided  that  the  student 
named  in  the  complaint  is  not  from 
CC/SEAS); 

2.  the  Universit\''s  Disciplinary 
Procedure  for  Sexual  Assault  (also 
available  to  non-Columbia  students 
who  are  bringing  allegations  against 
a  CU  student);  or 

3.  mediation  through  an  accredited 
mediator  affiliated  with  the 
University,  such  as  an  Ombuds 
Officer. 

Complaints  may  also  be  filed  with  the 
New  York  City  Police  Department. 

Choosing  to  pursue  a  disciplinar)^  action 
can  be  a  difficult  and  confiising  decision. 
The  Administrative  Program  Coordina- 
tor of  the  Disciplinary  Procedure  for 
Sexual  Assault  (Helen  Arnold,  701 
Lerner  HaU,  2920  Broadway,  MC  2617, 
New  York,  NY  10027;  212-854  -1717; 
212-854-2728  [fax];  hva2002@ 
columbia.edu;  www.  columbia.edu/ 
cu/sexualmisconduct)  as  well  as  trained 
Peer  Advocates  fi-om  the  Rape  Crisis/ 
Anti-Violence  Support  Center  are 
available  to  assist  you  in  understanding 
your  options  for  complaint  resolution. 

Complaints  about  non-student 
members  of  the  University  community 
should  be  directed  to  the  Office  of 
Equal  Opportunity  and  Affirmative 
Action  at  Columbia,  the  Dean  of  Studies 
Office  at  Barnard,  or  the  Office  of  the 
Associate  Dean  at  Teachers  College. 

Social  Sectirity  Number  Reporting 

To  comply  with  current  and  anticipated 
Internal  Revenue  Service  mandates, 
Columbia  University  requires  students 
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who  will  be  receiving  financial  aid  or 
payment  through  the  University  payroll 
system  to  report  their  Social  Security 
number  at  the  time  of  admission. 
Newly  admitted  students  who  are  eligi- 
ble but  do  not  have  a  Social  Security 
number  should  obtain  one  well  in 
advance  of  their  first  registration. 

Leave  for  Military  Duty 

Any  student  who  is  a  member  of  the 
National  Guard  or  other  reserve  com- 
ponent of  the  armed  forces  of  the 
United  States  or  of  the  state  organized 
militia  and  is  called  or  ordered  to  active 
duty  will  be  granted  a  military  leave  of 
absence  for  the  period  of  active  duty 
and  for  one  year  thereafter.  Upon 
return  from  military  leave  of  absence, 
the  student  will  be  restored  to  the  edu- 
cational status  attained  prior  to  being 


called  or  ordered  to  such  duty  without 
loss  of  academic  credits  earned,  scholar- 
ships or  grants  awarded,  or  tuition  or 
other  fees  paid  prior  to  the  commence- 
ment of  active  duty.  The  University  will 
credit  any  tuition  or  fees  paid  for  the 
period  of  the  military  leave  of  absence 
to  the  next  enrollment  period  or  will 
refund  the  tuition  and  fees  paid  to  the 
student,  at  the  student's  option. 

Students  in  need  of  a  military  leave  of 
absence  should  contact  the  Dean  of 
Students  for  their  school. 


Campus  Safety  and  Security 


At  Columbia  University,  the  safety  and 
well-being  of  our  students,  faculty,  and 
staff  is  an  important  priority.  Columbia's 
campuses  and  their  environs  are  safe  and 
have  a  relatively  low  crime  rate  for  an 
urban  university. 

The  University  is  required  by  federal 
law  to  publish  an  annual  security  report 
containing  information  with  respect  to 
campus  security  policies  and  statistics  on 
the  incidence  of  certain  crimes  on  and 
around  our  campuses.  This  information 
is  available  in  FACETS,  the  University 


student  handbook  (http://www.columbia. 
edu/cu/facets/);  at  the  Web  site  for  the 
United  States  Department  of  Education 
(http://ope.ed.gov/Security/search.asp); 
by  requesting  a  copy  of  the  report  from: 
Campus  Crime  Report,  Department  of 
Public  Safety,  Columbia  University, 
111  Low  Library,  Mail  Code  4301,  535 
West  116tii  Street,  New  York,  NY  10027; 
or  on  the  Public  Safety  Web  site 
(http://www.columbia.  edu/cu/ 
publicsafety/). 


Faculty  of  the  Center 


Teaching  Faculty 

Christopher  Allegra,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Christine  Anzieu- 
Premmereur,  Ph.D. 

Lecturer  in  Psychiatry;  Chair, 
Parent-Infant  Program 

Ann  H.  Appelbaum,  M.D. 

Clinical  Professor  of 
Psychiatry 

Morton  J.  Aronson,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 

Jane  Asch,  M.D. 

Lecturer  in  Psychiatry 

Ehzabeth  Auchindoss, 
M.D. 

Lecturer  in  Psychiatry; 
Associate  Director;  Training 
and  Supervising  Analyst 

John  BarnJiill,  M.D. 

Lecturer  in  Psychiatry 

Carrie  Barron,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Hilary  Beattie,  Ph.D. 

Assistant  Clinical  Professor  of 
Medical  Psychology  (in 
Psychiatry) 

Beatrice  Beebe,  Ph.D. 

Clinical  Professor  of  Medical 
Psychology  in  Psychiatry 

Estelle  Bender,  M.D. 

Lecturer  in  Psychiatry 

Brenda  Berger,  Ph.D. 

Lecturer,  Psychoanalytic 
Center 

Lisa  Berman,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Raymond  Bernick,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 


Anne  E.  Bernstein,  M.D. 

Clinical  Professor  of 
Psychiatry 

Stanley  Bone,  M.D. 

Clinical  Professor  of 
Psychiatry;  Associate  Director; 
Chair,  Progression 
Committee;  Training  and 
Supervising  Analyst 

Peter  Bookstein,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Richard  Brockman,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Alexander  Broden,  M.D. 

Lecturer  in  Psychiatry 

Peter  J.  Buckley,  M.D. 

Lecturer  in  Psychiatry;  Chair, 
Selection  Committee; 
Training  and  Supervising 

Analyst 

John  K.  Burton,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Frederic  Busch,  M.D. 

Lecturer  in  Psychiatry 

Deborah  Cabaniss,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 

Eve  CaUgor,  M.D. 

Clinical  Professor  of 
Psychiatry;  Chair, 
Psychodynamic  Psychotherapy 
Division;  Training  and 
Supervising  Analyst 

Joanna  Chapin,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Rebecca  Chaplan,  M.D. 

Instructor  in  Clinical 
Psychiatry 

Leon  Chattah,  M.D. 

Instructor  in  Clinical 
Psychiatry 


Sabrina  Cherry,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Harvey  Chertoff,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Susan  Coates,  Ph.D. 

Clinical  Professor  of  Medical 
Psychology  (in  Psychiatry) 

Stanley  J.  Coen,  M.D. 

Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 

Kenneth  Cohen,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Siobhan  Coomaraswamy, 
M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Arnold  M.  Cooper,  M.D. 

Lecturer  in  Psychiatry; 
Training  and  Supervising 
Analyst 

Edith  Cooper,  Ph.D. 

Lecturer  in  Psychiatry 

Janis  Cutler,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Katherine  Dalsimer,  Ph.D. 

Lecturer  in  Psychiatry 

Lavi^rence  Deutsch,  M.D. 

Lecturer  in  Psychiatry; 
Child  and  Adult  Supervising 
Analyst 

Ann  Dolinsky,  M.D. 

Instructor  in  Clinical 
Psychiatry 

Stephen  Donovan,  M.D. 

Assistant  Professor  of  Clinical 
Psychiatry 

Nathaniel  Donson,  M.D. 

Assistant  Clinical  Professor  of 

Psychiatry 
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Richard  G.  Druss,  M.D. 

Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 

Elyse  Dubin,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Paula  Eagle,  M.D, 

Associate  Clinical  Professor 
of  Psychiatry 

Aaron  Esman,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Michael  Feldman,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry;  Chair,  Child 
and.  Adolescent  Psychodynamic 
Psychotherapy  Program 

Alan  Felix,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry 

Eric  Fertuck,  Ph.D. 

Lecturer,  Psychoanalytic 
Center 

William  Fisher,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry 

Priscilla  Fishier,  Ph.D. 

Lecturer,  Psychoanalytic 
Center 

David  V.  Forrest,  M.D. 

Clinical  Professor  of 

Psychiatry 

Lauralyn  Fredrickson, 
M.D. 

Instructor  in  Clinical 
Psychiatry 

Eugene  A.  Friedberg, 
M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Michelle  Friedman,  M.D. 

Lecturer  in  Psychiatry 

Richard  Gallagher,  M.D. 

Lecturer  in  Psychiatry 

Lee  R.  Gardner,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 


Amarsingh  Ghorpade, 
M.D. 

Lecturer,  Psychoanalytic 
Center 

Karen  Gilmore,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry;  Associate 
Director;  Head  of  Child 
Division;  Training  and 
Supervising  Analyst 

Richard  Glass,  M.D. 

Lecturer  in  Psychiatry 

Robert  A.  Click,  M.D. 

Professor  of  Clinical 
Psychiatry;  Director; 
Training  and  Supervising 
Analyst 

Eugene  L.  Goldberg, 
M.D. 

Lecturer  in  Psychiatry; 
Training  and  Supervising 
Analyst 

Max  Goldberg,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Lisa  Goldfarb,  M.D. 

Lecturer,  Psychoanalytic 
Center 

David  S.  Goldman,  M.D. 

Lecturer  in  Psychiatry 

Judit  Gordon-Lendvay, 
M.D. 

Lecturer,  Psychoanalytic 
Center 

Lisa  Gornick,  Ph.D. 

Lecturer,  Psychoanalytic 
Center 

Ruth  Graver,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Elizabeth  Haase,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Henry  Haberfeld,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Jeffrey  Halpern,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 


Margaret  Hamilton,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry;  Chair, 
Admissions  Committee 

Deborah  Hamm,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Deena  Harris,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Sarah  Hartman,  M.D. 

Instructor  in  Clinical 
Psychiatry 

Gregory  J.  Heimarck, 
M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Kaia  Heimarck,  M.D. 

Instructor  in  Clinical 
Psychiatry 

Jonathan  House,  M.D. 

Lecturer,  Psychoanalytic 
Center;  Training  and 
Supervising  Analyst 

Richard  A.  Isay,  M.D. 

Lecturer  in  Psychiatry 

Wynn  Jackson,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Lawrence  Jacobsberg, 
M.D. 

Lecturer  in  Psychiatry 

Roberta  K.  Jaeger,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry;  Training  and 
Supervising  Analyst 

David  Jaffe,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Chris  Johannet,  M.D., 

Assistant  Clinical  Professor 
of  Psychiatry 

Lila  J.  Kalinich,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry;  Training  and 
Supervising  Analyst 

Barbara  Katz,  M.D. 

Lecturer,  Psychoanalytic 
Center 
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Wendy  Katz,  Ph.D. 

Lecturer,  Psychoanalytic 
Center 

Sherry  Katz-Bearnot, 
M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Bonnie  Kaufman,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry 

Kevin  V.  KeUy,  M.D. 

Lecturer  in  Psychiatry 

Edward  Kenny,  M.D. 

Assistant  Professor  of 
Clinical  Psychiatry 

Jules  Kerman,  M.D., 
Ph.D. 

Associate  Clinical  Professor 
of  Psychiatry;  Training  and. 
Supervising  Analyst 

Otto  F.  Kernberg,  M.D. 

Lecturer  in  Psychiatry; 
Training  and,  Supervising 
Analyst 

Clarice  J.  Kestenbaum, 
M.D. 

Professor  of  Clinical 
Psychiatry;  Co-Chair,  Child 
and  Adolescent  Psychodynamic 
Psychotherapy  Program 

Andreas  Kraebber,  M.D. 

Instructor  in  Clinical 
Psychiatry 

Thomas  Kranjac,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry 

Nathan  Kravis,  M.D. 

Lecturer  in  Psychiatry; 


Analyst 

Sonia  Kulchycky,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Lucy  LaFarge,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry;  Training  and 


Frederick  M.  Lane,  M.D. 

Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 


Ilene  Lefcourt 

Lecturer,  Psychoanalytic 
Center 

Ubaldo  Leli,  M.D. 

Lecturer  in  Psychiatry 

Alexander  Lerman,  M.D. 

Instructor  in  Clinical 
Psychiatry 

Burton  Lerner,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry;  Supervising 
Analyst 

Ze'ev  Levin,  M.D. 

Lecturer,  Psychoanalytic 
Center 

David  Y.  Levine,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Stephan  J.  Levitan,  M.D. 

Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 

David  Lindy,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry 

Tamara  Lipshie,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Elena  G.  Lister,  M.D. 

Lecturer  in  Psychiatry 

Philip  Lister,  M.D. 

Lecturer,  Psychoanalytic 
Center 

David  Lopez,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Andrew  Lotterman,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Roger  A.  MacKinnon, 
M.D. 

Professor  Emeritus  of 
Clinical  Psychiatry;  Training 
and  Supervising  Analyst; 
Former  Director 

Eugene  J.  Mahon,  M.D. 

Lecturer,  Psychoanalytic 
Center;  Training  and 
Supervising  Analyst 


George  Makari,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Ann  Maloney,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Mark  Mankoff,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry;  Training  and 
Supervising  Analyst 

Eric  R-  Marcus,  M.D. 

Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 

Judith  Marcus,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Scott  Masters,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Henry  L.  McCurtis,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Pamela  Meersand,  Ph.D. 

Assistant  Clinical  Professor 
of  Pediatrics 

Lisa  Mellman,  M.D. 

Professor  of  Clinical 
Psychiatry 

Alvin  Mesnikoff,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Juhette  Meyer,  Ph.D. 

Lecturer,  Psychoanalytic 
Center 

Donald  I.  Meyers,  M.D. 

Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 

Helen  C.  Meyers,  M.D. 

Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 

Robert  Michels,  M.D. 

Lecturer  in  Psychiatry; 
Training  and  Supervising 
Analyst 

Muriel  G.  Morris,  M.D. 

Lecturer  in  Psychiatry 
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Linda  Mullen,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Richard  Mimich,  M.D. 

Lecturer,  Psychoanalytic 
Center;  Training  and 
Supervising  Analyst 

Philip  Muskin,  M.D. 

Professor  of  Clinical 
Psychiatry 

Wayne  A.  Myers,  M.D. 

Lecturer  in  Psychiatry; 
Training  and  Supervising 
Analyst 

LesUe  Nagy,  M.D. 

Lecturer  in  Psychiatry 

Roger  Nathaniel,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Peter  B.  Neubauer,  M.D. 

Lecturer,  Psychoanalytic 
Center 

David  Olds,  M.D. 

Clinical  Professor  of 
Psychiatry;  Training  and 
Supervising  Analyst 

Sharone  Ornstein,  M.D. 

Lecturer,  Psychoanalytic 
Center 

David  Ott,  M.D. 

Instructor  in  Clinical 
Psychiatry 

Herbert  Pardes,  M.D. 

President,  CEO,  NewTork- 
Presbyterian  Hospital; 
Lawrence  C.  Kolb  Professor 
of  Psychiatry 

Shirley  Papilsky,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Samuel  Pauker,  M.D. 

Lecturer,  Psychoanalytic 
Center 

David  Pelino,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Vivian  Pender,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry;  Training  and 
Supervising  Analyst 


David  Peretz,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Ethel  S.  Person,  M.D. 

Professor  of  Clinical 
Psychiatry;  Training  and 
Supervising  Analyst;  Former 
Director 

Fred  Pine,  Ph.D. 

Lecturer  in  Psychiatry 

Robert  Pollack,  Ph.D. 

Professor  of  Biological 
Sciences 

Dionne  Powell,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Leslie  Prusnofsky,  M.D. 

Lecturer  in  Psychiatry 

Raymond  Raskin,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry;  Training  and 
Supervising  Analyst 

Satish  Reddy,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Ellen  Rees,  M.D. 

Lecturer  in  Psychiatry; 
Training  and  Supervising 
Analyst 

Justin  Richardson,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Ronald  Rieder,  M.D. 

Professor  of  Clinical 
Psychiatry 

Steven  P.  Roose,  M.D. 

Professor  of  Clinical 
Psychiatry;  Chair,  Research 
Committee 

John  Rosenberger,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Barbara  Rosenfeld,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Jonathan  E.  Rosenfeld, 
M.D.,  Ph.D. 

Assistant  Clinical  Professor 
of  Psychiatry 


Jane  Rosenthal,  M.D., 

Assistant  Clinical  Professor 
of  Psychiatry 

WiUiam  Rosenthal,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Lyle  Rosnick,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

John  Munder  Ross,  Ph.D. 

Clinical  Professor  of  Medical 
Psychology  (in  Psychiatry); 
Training  and  Supervising 
Analyst 

Michael  H.  Sacks,  M.D. 

Lecturer  in  Psychiatry 

George  Sagi,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Larry  Sandberg,  M.D. 

Lecturer  in  Psychiatry 

Fred  Sander,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Laurence  Saul,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Joseph  Schachter,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Judith  Schachter,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Roy  Schafer,  Ph.D. 

Lecturer  in  Psychiatry; 
Training  and  Supervising 
Analyst 

Jonah  W.  Schein,  M.D. 

Lecturer  in  Psychiatry; 
Training  and  Supervising 
Analyst 

Daniel  Schechter,  M.D. 

Assistant  Professor  of 
Clinical  Psychiatry 

Herbert  J.  Schlesinger, 
Ph.D. 

Professor  of  Clinical 
Psychology  in  Psychiatry; 
Training  and  Supervising 
Analyst 
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Holly  A.  Schneier,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry 

Jesse  Schomer,  M.D. 

Lecturer  in  Psychiatry 

Arthur  Schore,  M.D. 

Lecturer  in  Psychiatry; 
Training  and  Supervising 
Analyst 

Eleanor  Schuker,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry;  Training  and 
Supervising  Analyst 

Anna  Schwartz,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Henry  Schwartz,  M.D. 

Lecturer  in  Psychiatry 

Elizabeth  Schwarz,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Lawrence  Shaderowfsky, 
M.D. 

Assistant  Clinical  Professor 
of  Psychiatry;  Child 
Supervising  Analyst 

Theodore  Shapiro,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Robert  Silbert,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Daphne  Simeon,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Merianme  Singer,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Lisa  Sinsheimer,  M.D. 

Lecturer  in  Psychiatry 

Samuel  Siris,  M.D. 

Lecturer,  Psychoanalytic 
Center 

William  Solodow,  Ph.D. 

Lecturer,  Psychoanalytic 
Center 

William  G.  Sommer,  M.D. 

Lecturer,  Psychoanalytic 
Center 


Mark  Sorensen,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry 

H.  David  Stein,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Gloria  Stern,  M.D. 

Associate  Clinical  Professor 
of  Psychiatry;  Chair, 
Curriculum  Committee; 
Training  and  Supervising 
Analyst 

Stuart  Taylor,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Elizabeth  Tillinghast, 
M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Craig  Tomlinson,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Wendy  Turchin,  M.D. 

Lecturer,  Psychoanalytic 
Center 

Maureen  Turey,  M.D. 

Assistant  Clinical  Professor 
of  Psychiatry 

Susan  Vaughan,  M.D. 

Assistant  Professor  of 
Clinical  Psychiatry 

Milton  Viederman,  M.D. 

Lecturer  in  Psychiatry; 
Training  and  Supervising 
Analyst 

Eileen  Wachter,  M.D. 

Lecturer  in  Psychiatry 

Marvin  D.  Wasserman, 
M.D. 

Associate  Clinical  Professor 
of  Psychiatry;  Treasurer; 
Training  and  Supervising 
Analyst 

Steven  Wein,  M.D. 

Lecturer  in  Psychiatry 

Ralph  Wharton,  M.D. 

Clinical  Professor  of 
Psychiatry 


Joel  Whitebook,  Ph.D. 

Assistant  Clinical  Professor 
of  Medical  Psychology  (in 
Psychiatry) 

Laura  Whitman,  M.D. 

Lecturer  in  Psychiatry 

Arnold  Wilson,  Ph.D. 

Lecturer  in  Psychiatry 
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